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OPERATIONAL DEFINITION OF TERMS 

Audit committee Gender composition: refers to the representation of individuals of 

different genders within the membership of an audit committee in an organization. The audit 

committee is typically a sub-committee of a company's board of directors and plays a crucial 

role in overseeing financial reporting, internal controls, risk management, and the external 

audit process. 

Audit committee Competence: refers to the collective knowledge, skills, and expertise 

possessed by the members of an audit committee within an organization. The audit committee 

is a crucial component of corporate governance and is responsible for overseeing financial 

reporting, internal controls, risk management, and the external audit process. 

Audit committee Leadership qualities: refer to the characteristics and attributes that are 

essential for individuals leading or chairing an audit committee within an organization. The 

audit committee is a crucial component of corporate governance, responsible for overseeing 

financial reporting, internal controls, risk management, and the external audit process. 

Audit committee Leadership style: refers to the approach, behaviors, and characteristics 

exhibited by the individual in a leadership role within the audit committee of an organization. 

The leadership style adopted by the audit committee chair or leader significantly influences the 

committee's dynamics, decision-making processes, and overall effectiveness in fulfilling its 

responsibilities related to financial oversight, risk management, and corporate governance. 

Organizational culture: refers to the shared values, beliefs, norms, customs, behaviors, 

and artifacts that characterize the way members of an organization interact with each other and 

with external stakeholders. It encompasses the unique social and psychological environment 

within an organization, shaping its identity and influencing how employees perceive and 

respond to the work environment. 

Financialiperformance: refers to the measurable outcomes and results of an 

organization's financial activities and operations over a specific period. It provides insights into 

how well a company utilizes its resources, generates revenue, manages costs, and ultimately 

creates value for its stakeholders, including investors, creditors, and shareholders. 
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Deposit Taking savings and credit cooperatives: are financial institutions that operate on a 

cooperative model and are authorized to accept deposits from their members. These 

cooperatives provide a range of financial services, including savings and credit facilities, to 

their members. The primary purpose of DT-SACCOs is to promote thrift and provide a source 

of affordable credit within a community or among a group of individuals who share a common 

bond, such as employment, residence, or a specific association. 
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ABSTRACT 

DespiteitheipresenceiofiauditicommitteesiiniSACCOs,imembers’/shareholders’isavings have 

beenileftiatiriskiofifraudiandimismanagement.iNoneiofitheistudiesireviewed have focused on 

the manner in which audit committee characteristics affect financial performance in DT-

SACCOs in developing countries such as Kenya. The purposeiofithisistudyiisitoiestablish the 

relationshipibetweeniauditicommitteeicharacteristicsiandifinancial performance of DT-

SACCOsiiniNairobiiCountyiKenya.iTheistudyispecificallyisoughtitoiassess the influence of 

gendericomposition,icompetence,ileadershipiqualities,iandileadershipistyle characteristics of 

theiauditicommitteeionifinancialiperformanceiofideposititakingiSACCOs in Nairobi County, 

Kenya. ThisistudyiwasibasedionitheiWeecha-Maldonado’siModel,iLending Credibility 

Theory,iResourceiDependenceiTheory,iandiAgencyiTheory.iThisistudy used correlational 

researchidesign.iTheistudyitargetediallithei47ideposit-takingiSACCOs in Nairobi County, 

Kenya.iTwoiauditicommitteeimembers,itheiCEO,iInternaliAuditor,iFinance Officer and two 

membersiinieachideposit-takingiSACCOiformeditheiunitiofiobservation. Therefore, the 

targetipopulationiwasi329irespondents.iTheistudyiadoptedicensusisampling techniques. The 

researcheriusediquestionnairesiforidataicollection.iTheistudyipiloteditheiquestionnaire on 25 

Saccoimembersifromi5iSACCOsiiniKiambuiCountyirepresentingi10% of the 47 deposit 

takingiSACCOsiiniNairobiiCounty.iQualitativeidataiwasianalyzediusingicontent analysis and 

presentediiniproseiform.iQuantitativeidataicollectediwasianalyzediusingiSPSSiversion 26. To 

determineitheidirectioniandihowistrongitheivariablesiareirelated,itheistudyicomputed Pearson 

correlation. Theiinfluenceiofiindependentivariablesi(auditicommitteeicharacteristics) on the 

dependentivariablei(financialiperformanceiofiDT-SACCOsiiniNairobi County Kenya) was 

determinedibyicomputingimultipleiregressionianalysis.iTheifindingsiwereipresented in tables 

and figures. Theistudyiconcludesithatiauditicommitteeigendericompositionihasiaipositive and 

significantieffectionifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, 

Kenya.iIniaddition,itheistudyiconcludesithatiauditicommitteeicompetenceihasiaipositive and 

significantieffectionifinancialiperformanceiofideposititakingiSACCOsiin Nairobi County, 

Kenya.iFurther,itheistudyiconcludesithatiauditicommitteeileadershipiqualitiesihave a positive 

andisignificantieffectionifinancialiperformanceiofideposititaking SACCOs in Nairobi 

County,iKenya.iTheistudyialsoiconcludesithatitheiauditicommitteeileadership style has a 

positiveiandisignificantieffectionifinancialiperformanceiofideposit taking SACCOs in 

NairobiiCounty,iKenya.iTheistudyiconcludesithatiorganizationaliculture has a significant 

moderatingieffectionitheirelationshipibetweeniauditicommitteeicharacteristics and financial 

performanceiofiDepositiTakingiSACCOsiiniNairobiiCountyiKenya.iTheistudy recommends 

that theimanagementiofiDepositiTakingiSACCOsiiniNairobiiCountyiKenyaishould provide 

training and capacity-building programs for audit committee members to enhance their skills 

and knowledge. This should focus on areas such as financial literacy, risk management, and 

governance practices. In addition, SACCOs should collaborate with industry associations, 

regulatory bodies, and other SACCOs to share best practices for promoting gender diversity 

on audit committees. Learning from successful initiatives in other organizations can be 

valuable.



1 

 

CHAPTER ONE 

INTRODUCTION 

Theichaptericontainsitheibackgroundiofitheistudy,istatementiofithe problem, objectives of 

theistudyiandiresearchiquestions.iTheichapterialsoipresentsitheisignificance of the study, 

scopeiofitheistudy,ilimitationsiofitheistudyiandiorganizationiof the study. 

1.1 Background of the Study 

According to a diverse body of evidence, efficiency of audit committees is greatly impacted by 

its composition (Abbott, 2017). Criticsiunderlineitheiimportanceiofiaudit committees 

beingimadeiupiofiindependentiindividuals,iwithisomeihavingifinancialicompetence, and that 

the audit committee regularly meet (Carcello, 2016; Abbott, 2018). Although the literature 

underithisifieldiofiinvestigationiisimixed,iexperienceioniboardsiof directors and audit 

committeesihasibeenidemonstrateditoiincreaseicorporateivaluei(Chani& Li, 2018; Bronson et 

al.,i2019).iAuditicommitteeivigilance,ioritheiregularityiwithiwhichithey meet, has been 

founditoihaveiaifavorableiinfluenceionibusinessiperformanceiinistudies (Raghunandan & 

Rama,i2017;iSharmaiet.ial.,i2019).iAsiobservedibyiAbbotti(2018),iwhenitheiaudit committee 

meetsiatileastisemi-annually,iitireducesitheichancesiofifraudiand misleading reports 

occurring. 

Theiwellnessiofianiinstitution,iandiultimatelyiitsiexistence,iisiinfluencediby its financial 

performancei(Iswatia,i&iAnshoria,i2017).iHighifinancialiperformanceireflects a company's 

managementiefficacyiandiefficiencyiiniutilizingiitsiresources;ithisiin return, adds to the 

overallieconomyiofitheicountryi(Naseri&iMokhtar,i2018).iAuditingidoes have a key impact 

in financial success of most businesses, including SACCOs, (Burk, 2017). According to 

research, one of the causes for business and financial crises occurring throughout the world is 

a lack of auditing quality (Soltani, 2018). Thus the quality of audit plays a critical role in 

promoting faith in the integrity and accuracy of financial statements, which is important for 

improving SACCO's financial performance (Farouk & Hassan, 2018). 

Auditorsiareianiimportanticomponentiofitheiengineithatidrivesistrategiciobjectives.iThey 

alsoiprovideioversightiofitheifinancialireportingiprocess,itheiauditiprocess, the system of 

internalicontrolsiandicomplianceiwithilawsiandiregulationsi(Lenz, Sarens, & Hoos, 2017).  
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Theichangingipatterniinicorporateigovernanceirisk,iandichangingipractices in business as 

welliasichangeiinibusinessienvironmentihasiputipressureioniinternaliauditors to not only 

expressitheiriopinioniregardingiproceduresibutitoialsoiworkiinicollaboration with 

managementiiniorderitoihelpithemidoithingsiiniaibetteriwayi(Van-Gansberghe, 2019). To 

tackle these problems, you'll need a strategic strategy (Asare, Davidson, & Gramling, 2018). 

According to Helen and Arnold (2017), the audit committee holds a pivotal role in overseeing 

the audit process and facilitating resolution in conflicts between the board and auditors. 

External directors, as suggested by Cotter et al. (2017), Weisbach (2018), and Weir & Laing 

(2017), are seen as instrumental in ensuring that decisions made by executive directors align 

with the best interests of the principal stakeholders, namely, the shareholders. The assertion by 

Joseph et al. (2017) emphasizes that a proficient audit committee, adhering to sound accounting 

practices, is integral for organizational effectiveness. Bronson (2019) underscores the 

significance of effective oversight in the financial reporting process, contending that it relies 

heavily on the strength of audit committees characterized by qualities such as qualification, 

commitment, independence, and a resolute mindset. In essence, the collective body of literature 

suggests that a well-functioning audit committee, dedicated to sound accounting principles, is 

indispensable for ensuring the efficacy of an organization. 

ResearchifindingsibyiCarterietial.i(2018)iindicateithatigenderidiversity within audit 

committeeiboardsiisilinkeditoipositiveifinancialiperformance,iaidecrease in inherent risk as 

identifiedibyiIttonenietial.i(2019),ifavorableimarketireactionsiaccording to Defond et al. 

(2017),iandipositiveicumulativeiabnormalireturns,iasihighlightediby Huang et al. (2017). 

Notably, these studies observe that women on audit committees exhibit greater reliability in 

attendance and contribute to improved attendance among male directors. This underscores the 

importance of the female influence in fostering robust audit committee discussions and 

elevating overall effectiveness (Defond et al., 2017). Moreover, an increased presence of 

femaleidirectorsioniauditicommittees,iasisuggestedibyiBearietial.i(2019), is positively 

associatediwithianienhancedicorporateireputationiand,iconsequently, heightened firm 

performance. 

The primary objective in establishing an audit committee is to enhance auditing quality and 

oversee the actions of the board of directors, as asserted by Arens et al. (2019). Given the 

pivotal responsibilities entrusted to audit committees, the significance of their characteristics 
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becomes increasingly pronounced. Notably, prior research has left unanswered questions 

regarding the specific thresholds of these factors required to ensure effective committees and 

howitheirieffectivenessishouldibeigauged,iaccordingitoiDeZoorti(2018). This study 

endeavorsitoifillithisigapibyiexaminingitheiimpactiofiauditicommitteeicharacteristics on the 

financialiperformanceiofideposit-takingiSavingsiandiCreditiCooperative Societies 

(SACCOs)iiniNairobiiCounty,iKenya.iTheiresearchiaimsitoishedilight on the factors 

influencingitheieffectivenessiofiauditicommitteesianditheiriconsequential impact on the 

financial performance of these SACCOs. 

Studies conducted in developed economies, such as India as highlighted by Ganguli (2017), 

frequently contend that the auditing system is robust, supported by stringent legal 

frameworksitoiupholditheiimpartiality,iobjectivity,iandiindependence of the statutory auditing 

process. However, a concerning trend has emerged over time, as noted by DeZoort and Salterio 

(2017), revealing vulnerabilities in the Indian auditing system. This 

susceptibilityihasileditoivariousiformsiofiaccountingimanipulations, irregularities, and 

leakages,iconsequentlyijeopardizingitheiinterestsiofiinvestorsiandiother stakeholders. 

 

IniAustralia,itheiAdvisoryiCommitteeioniGeneticiPrivacyiandiResearchi(ACGPR) explicitly 

mandatesithatitheiauditicommitteei(AC)icomprisesimembersiwhoipossessifinancial literacy, 

demonstratingitheiabilityitoireadiandicomprehendifinancialistatements. Furthermore, it 

stipulatesithatiatileastioneimemberishouldipossessirelevantiexperience and educational 

qualifications,isuchiasibeingiaiqualifiediaccountantiorianotherifinanceiprofessional with 

expertiseiinifinancialiandiaccountingimatters.iAdditionally,itheicommittee recommends that 

someimembersishouldihaveiaicomprehensiveiunderstandingiofitheifirm'siindustry, according 

toitheiAustralianiSecuritiesiExchangeiCorporateiGovernanceiCouncil (2017). Recent 

research,iasiaffirmedibyiKrishnaniandiVisvanathani(2018),iaffirms the significance of 

accountingiexpertiseiwithiniboardsicharacterizedibyirobustigovernanceistructures. Such 

expertiseicontributesitoiheightenedimonitoringibyitheiauditicommittee and results in an 

enhancedilevelioficonservatismiwithinitheiorganization.iThisiunderscoresithe importance of 

aiwell-qualifiediandiknowledgeableiauditicommitteeiiniensuringieffectiveifinancial oversight 

and governance. 
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IniKorea,iaistudyiconductedibyiSonu,iChoi,iLee,iandiWonsuk,i(2019) indicated that an 

auditor’siskillihasiaiconstructiveiconnectionitoiauditiquality.iThisistudy demonstrated that 

manyiyearsiofiexperienceiiniauditiimprovesitheiauditorsiworkibecause auditors gain 

adequateiexperienceiinitheiprofessionioveriaigiveniperiodiofitime. This study also 

establishedithatitheiacquaintanceiandiexpertiseiofitheiauditorigrowsioverianiextended period 

withiactualiclientiinvolvement.iAnotheristudyibyiKim,iLee,iandiLee,i(2017) suggests that 

betteriqualityiauditiisiachievedithroughicompulsoryiauditorirotation.iNewirotated auditors 

makeimoreiappropriateireportingidecisionsithroughifreshieyesiandienhanced independence 

(Bruynseels, Knechel & Willekens, 2017). 

Vuko,iMaretić,iandiČulari(2017)iconductedianianalysisiofitheiroleiandieffectiveness of the 

internaligovernanceimechanism,ispecificallyitheiauditicommittee,ionithe performance of 

creditiinstitutionsiiniCroatia.iTheirifindingsirevealedithatiauditicommittees within credit 

institutionsidemonstratedimoderateiefficiency.iMoreover,itheyiobserved a significant 

varianceiinitheieffectivenessiofiauditicommitteesioveritheianalyzed period. Interestingly, they 

notediaisubstantialidifferenceiiniauditicommitteeieffectivenessibased on the type of 

auditifirm.iDespiteitheseivariations,inoipositiveicorrelationiwasiidentified between the 

effectivenessiofiauditicommitteesianditheiperformanceioficreditiinstitutions. In a similar vein, 

Salloumietial.i(2018)iaimeditoiemphasizeitheiimpactiofiauditicommittee characteristics 

oniLebaneseibanks,idistinguishingibetweenifinanciallyidistressed and non-distressed 

institutions. Theistudyiexploredifouriauditicommitteeicharacteristics,inamely size, 

composition,imeetingifrequency,iandifinancialiexpertise.iTheiresearchers discovered a 

significantinegativeirelationshipibetweenitheimeetingifrequencyiofiauditicommittees and 

distressedibanks.iTheyiemphasizeditheipivotaliroleiofimeetingifrequency in ensuring the 

effectivenessiofiauditicommittees,iassertingithatimoreifrequentimeetings contribute to 

upholdingitheiintegrityiofifinancialireporting,ienhancingimonitoring capabilities, and 

facilitating effective operational reviews. 

IniGhana,iMawutor,iBorketeyiandiObengi(2019)iresearchedielementsiaffectingiaudit quality 

iniregisteredifirms.iTheistudyirevealedithatiauditifeeilogarithm, audit committee and 

auditors’isizeiwereikeyitoiinfluenceicompanyileverageiiniGhana.iThe study therefore 

concludedithatitheiauditifirms’isizeiisiabsolutelyilinkeditoiauditiefficiency.iTheitotal of audit 

feeichargeditouchesiauditiqualityiinithatianiupsurgeiiniauditifeeiupsurgesitheiexpenditures of 

theibusinessiwhichithereforeireducesitheiprofitiofitheicompany.iTheistudyifurther concludes 
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that whenitheiauditifirmiearnsiaisignificantirevenueifromitheiclient,iitimakes the auditor 

economically dependent on the client. 

FirstebergiandiMalkieli(2018)iconductediaistudyiexaminingitheiimpact of the functions of 

theiinternaliauditicommitteeionitheifinancialiperformanceiofithe Ugandan National Social 

SecurityiFund.iTheirifindingsiindicatediaisignificantiinfluenceiof the internal audit 

committeeifunctionsioniperformance,iasitheseifunctionsiplayediaidetermining role in risk 

assessment,icontrolienvironment,iinformationiandicommunication,icontrol activities, and 

advisoryiservices.iMoreover,itheistudyihighlightedithatiinternaliauditicommittees played a 

pivotaliroleiinienhancingifinancialireportingiandiensuringitheiquality of financial information 

released within public organizations. 

BadaraiandiSaidini(2017)idelvediintoitheifactorsicontributingitoitheieffectiveness of internal 

auditicommitteesiatitheilocaligovernanceilevelsiwithiniNigerianifirms. Their study revealed 

thatitheieffectivenessiofianiauditicommittee,iparticularlyiinitermsiofithe audit report, is 

significantlyiinfluencedibyifactorsisuchiasitheiindependenceiofithe committee, technical 

skills,ianditheiadoptioniofiaicharter.iIniaisimilarivein,iOnumah and Yao Krah (2016) 

conductediaistudyifocusingionitheifactorsithatieitheriencourageiorihinder effective internal 

auditing withinifirmsioperatingiinitheiGhanaianipublicisector.iTheiresearchifindings pointed 

toiobstaclesiiniachievingieffectiveiaudits,iincludingitheilowiprofessionalism of internal 

auditors,iinadequateisupportifromimanagement,itheisuboptimalifunctioning of audit 

committees,iandiailackiofibudgetaryiauthorityiwithinitheiinternal audit department. These 

factors collectively contribute to challenges in achieving robust internal audit processes in the 

Ghanaian public sector. 

Amarei(2016)iexploreditheifactorsiinfluencingiinternaliauditieffectiveness in Ethiopian 

PrivateiCommercialiBanks.iTheiresearchifindingsihighlightedithatithe competence of the 

auditicommittee,itheiindependenceiofitheiauditicommittee,iadherenceitoithe audit charter, 

anditheisupportiofiexternaliauditorsiwereicrucialielementsithatienhancedithe effectiveness of 

internaliauditsiinitheseibanks.iIniairelatedistudy,iNjerui(2017)iinvestigated how the 

independenceiofiinternaliauditicommitteesiimpactedicorporateigovernanceiperformance in 

Kenyanibanks.iTheistudyirevealedithatitheiindependenceiofiinternaliaudit committees was 

susceptibleitoimanipulationibyitheiChiefiExecutiveiOfficeri(CEO). This vulnerability 

stemmedifromitheiCEO'siinvolvementiiniapprovingitheiinternaliauditicommittee's budget, 
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the hiringiandifiringiofitheiChiefiAuditiExecutivei(CAE),iandideterminingithe compensation 

of theiCAE.iConsequently,ithisisituationiposediairiskitoicorporateigovernance within the 

banking sector, leading to potential dilution of governance standards 

IniaistudyibyiKirimai(2016),ianiexaminationiwasiundertakenionitheifactors influencing the 

performanceiofitheiinternaliauditifunctioniiniGovernmentiMinistriesiin Kenya. The research 

outcomesirevealedithatitheiworkienvironmentiofiinternaliauditors,itheiindependence of 

internaliauditors,itheiritechnicalicompetences,iandiexposureitoiprofessionaliaudit programs 

alliplayedisignificantirolesiiniinfluencingitheiperformanceiofitheiaudit function within 

GovernmentiMinistries.iSimilarly,iMatenderai(2017)iconductediaisurveyitoiidentify factors 

affectingitheiperformanceiofipubliciauditingiinstitutionsiiniKenya.iThe research findings 

pointeditoikeyifactorsisuchiasitheilackiofiintegrityiwithinitheiaudit team, limited 

professionalism, and insufficient training as significant influencers on the performance of the 

audit function within public institutions in Kenya. 

FinancialiscandalsiiniKenyaihaveibeeniexperiencediinivariousisectorsiincludingithe SACCO 

Sub-Sector.iSASRA has revokediaitotaliofi18ioperatingilicensesiofiDT-SACCOs between the 

periodsi2015itoi2022iandirejectediauditediannualifinancialistatements of among others Miliki 

SACCO, UchongajiiSACCO,iAinabkoiiSACCOiandiMoiiUniversityiSACCOiforinon-

compliance of IFRSiandiinadequateidisclosureiofimaterialiissuesiinitheiriaudited annual 

financial statementsi(TheiSACCOiSupervisioniAnnualiReport,i2015-2022).iEkeza SACCO, 

Uchumi Supermarket,iKenyaiairways,isomeiTuskysiSupermarketioutlets,iDubaiiBank and 

Mumias SugariCompanyiareialsoiamongifirmsithatiexperiencediauditifailures (Mwita, 2016). 

One similaritrendiinimostiofitheseifailuresiisithatitheimajorityiofithemigotiexcellentiaudit 

reports beforeicollapsingi(Dabori&iDabor,i2018).iGangulii(2018)iraisesiconcernsiabout the 

failure toiadhereitoidesirediauditicharacteristicsiiniformingieffectiveiaudit committees. 

Consequently, thisiresearchiseeksitoiestablishitheicorrelationibetweenitheicharacteristics of 

auditicommitteesianditheifinancialiperformanceiofideposit-takingiSavings and Credit 

Cooperativesi(SACCOs)iiniNairobi County, Kenya. 

Iniadditionitoiofferingibasicisavingsiandicreditiproducts,ideposit-takingiSACCOs in Nairobi 

Countyialsoiprovideifundamentalibankingiservicesisuchiasidemandideposits, payment 

services,iandiquasi-bankingiservicesithroughiautomateditellerimachines, as well as Front 

OfficeiServicesiactivitiesi(FOSA).iTheseiinstitutionsiareilicensediandisupervisediunder the 
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SACCOiSocietiesiActiofi2008.iTypically,iSACCOsiinitiateitheirioperationsiasinon-deposit 

taking entitiesiandigraduallyievolveiintoideposit-takingiSACCOsitoibroaden the scope of 

financialiservicesiavailableitoitheirimembersi(SASRAi2015). 

SACCO’s areiregulatedibyitheiSACCOiSocietiesiact,itheiCo-operativeiSocieties act and the 

SACCOiSocietyiRegulationsi(SASRAi2015).iTheiSACCOisub-sector comprises both 

DepositiTakingiandinon-DepositiTakingiSACCO’s.iDepositiTakingiSACCO’s are licensed 

and regulatedibyiSASRA.iSASRAilicensesiSACCO’sithatihaveibeenidulyiregistered under 

theiCooperativeiSocietiesiActiCaPi490.iDuringitheiperiod 2015-2022,itheiauthorityihas 

licensed twelve (12) new Saccos to undertake deposit taking business in Kenya. This puts the 

totalinumberiofiDT-SACCOsiwithideposit-takingilicensesiiniKenyaitoi176 DT-SACCOs in 

2022 (SASRA, 2022). 

DespiteitheiimpactiofitheiCOVID-19iPandemicionitheinationalieconomy, the overall 

performanceiofiDT-SACCOsishowsithatitheiKenyaniSACCOilendingimodel remains very 

resilientieveniinitheiwakeiofiexternalishocks.iThisicanibeievidenced by the impressive 

growthsirecordediiniallitheifinancialiperformanceiindicators,inormallyiused to gauge the 

performanceiandigrowthiofiaideposititakingifinancialiinstitutions.iFor instance, the growth in 

gross loans by 12.24% in 2022 compared to 10.24% in 2021 shows that despite the impact of 

COVID-19 Pandemic on the national economy, DT-SACCOs continued to lend to their 

members in the same way they did in the previous years. The total deposits which represent 

the total savings mobilized by the DT-SACCOs also increased by 10.48% in 2022 compared 

by a growth rate of 10.10% realised in 2021 (SASRA, 2022). However, poor governance and 

management of the sector remains a challenge and threat to its survival (Letting, 2019). 

According to Joseph at el.,i(2017),iaigoodiauditicommitteeipracticingigoodiaccounting can 

ensureieffectivenessiinianiorganization.iThisistudyithereforeiseeksitoidetermineithe influence 

ofiauditicommitteeicharacteristicsionifinancialiperformanceiofiDTSs. 

1.2 Statement of the Problem 

The essence of DT-SACCOs in stimulating economic growth by making investment a 

possibility cannot be underestimated (Kaguri, 2017). The Kenya Government has put in 

measures to ensure continued performance of SACCOs. The SACCO Societies act, 2008 

requires every SACCO to appoint an internal auditor while the SACCO Societies (Deposit-
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TakingiSACCOiBusiness)iRegulations,i2010istressesitheiestablishmentiofianiinternal audit 

functioniresponsibleiforireviewingiandireportingitheifinancialimattersiofitheiSACCO Society 

anditheiinternaliauditorishallireportitoitheiauditicommitteeiofithe board. The 

Regulationsialsoirequireiestablishmentiofianiauditicommitteeitoireview the financial 

conditionsiofitheiSACCOiSociety,iitsiinternalicontrolsiandiperformance.iItihas been noted 

thatidespiteitheipresenceiofianiinternaliauditiunitiiniSACCOs,imembers’/shareholders’ 

savings have been left at risk of fraud and mismanagement (Olando, et, al., 2017).  

Despite the regulatory commission's efforts, Mathuva, Muthuma, and Kiweu (2020) noted that 

Savings and Credit Cooperatives (SACCOs) in Kenya exhibit poor performance, resulting in 

instances of collapse, closure, and operational restrictions. Though in 2022 no licenses were 

revoked, in 2021, four Deposit-Taking SACCOs (DT-SACCOs) had their licenses revoked, 

and between 2015-2022, 18 DT-SACCOsihad been delicensedidueitoitheir failure to meet 

financial obligations. Furthermore, there has been a noticeable increase in the ratio of gross 

non-performing loans to gross loans, rising from 5.12% in 2015 to 8.40% in 2022. 

Additionally, the total loans grew by Kshs 586.16B in 2022, compared to Kshs 522.25B in 

2021 (SASRA,2022). Furthermore, there wasiairemarkableideclineiiniproperty,iequipment 

and other assets portfolioifromiKshsi51.44iBillioniini2021itoiKshsi40.97iBillioniini2022, 

which represented 

6.37%iandi5.58%iofitheitotaliassetsiportfolioirespectively.iAlso,i61.37%iofithe total assets 

initheiyeari2022icomposediofinetiloansiandiadvancesi(SASRA, 2020).  

AccordingitoiSoltanii(2018),iabsenceiofiexcellenceiiniauditiisiamongitheireasonsibehind the 

corporateiandifinancialiscandalsithatiareihappeningiacrossitheiglobe.iStudiesihave found that 

independent non-executive directors get desired financial performance (Letting, 2016; 

Kachroo & Majumdar, 2017; Waruingi, 2017; Mathuva, Muthuma & Kiweu, 2020). Studies 

inidevelopingieconomiesisuchiasiKenyaifoundithatimanyiauditicommitteeimembers do not 

possessitheinecessaryiskills,iknowledgeiandiexperienceitoiactiasiauditicommittee members 

andiperformitheiridutiesioptimallyi(Cascarinoi&iVaniEsch,i2017).iThisipoor performance 

thereforeiraisesitheiquestion;idoithoseiauditicommitteesicompriseimembersiwith requisite 

characteristics for the oversight task; is there any relationship between audit committee 

characteristicsiandifinancialiperformanceiofiSACCOs?iDespiteithere being several studies 

doneioniauditicommitteeicharacteristicsithereiisinoidocumentediresearchionitheiinfluence of 

auditicommitteeicharacteristicsionitheifinancialiperformanceiofiDTiSACCOs in Nairobi 
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County,iKenya.iItiisiiniviewiofithisithatithisiresearchistudyisoughtitoifillithe contextual gap 

by researching in DT-Saccos in Kenya. To fill the knowledge gap, the study adopted different 

sub-measures for each variable and used multi variables unlike most studies that focused on 

single variables. The study filled methodological gap by using correlational research design 

that allows ititoiexamineitheirelationshipibetweenitwoivariables.iThisistudy 

thereforeiexamineditheiinfluenceiofiauditicommitteeicompositionion financial performance 

ofideposititakingiSACCOsiiniNairobiiCountyiKenya. 

1.3 Purpose of the Study 

Thisistudyisoughtitoievaluateitheiinfluenceiofiauditicommitteeicharacteristicsion financial 

performanceiofideposititakingiSACCOsiiniNairobiiCountyiKenya. 

1.3.1 Specific Objectives 

Theistudyiwasiguidedibyitheifollowingispecificiobjectives; 

i. To determine the influence of audit committee gender composition on financial performance 

of deposit taking SACCOs in Nairobi County, Kenya. 

ii.To evaluate the influence of audit committee competence on financial performance of 

deposit taking SACCOs in Nairobi County, Kenya. 

iii. To assess the influence of audit committee leadership qualities on financial performance of 

deposit taking SACCOs in Nairobi County, Kenya. 

iv. To establish the influence of the audit committee leadership style on financial performance 

ofideposititakingiSACCOsiiniNairobiiCounty,iKenya. 

v. Toiestablishitheimoderatingieffectiofiorganizationalicultureionithe relationship between 

auditicommitteeicharacteristicsiandifinancialiperformanceiofiDepositiTakingiSACCOs in 

Nairobi County Kenya  

 1.4 Research Questions 

i. How does the audit committee gender composition influence financial performance of 

deposit taking SACCOs in Nairobi County, Kenya? 
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ii.How does audit committee competence influence financial performance of deposit taking 

SACCOs in Nairobi County, Kenya? 

iii. How does audit committee leadership qualities influence financial performance of deposit 

takingiSACCOsiiniNairobiiCounty,iKenya? 

iv. Howidoesitheiauditicommitteeileadershipistyleiinfluenceifinancial performance of 

deposititakingiSACCOsiiniNairobiiCounty,iKenya? 

v. Whatiisitheimoderatingieffectiofiorganizationalicultureionitheirelationship between audit 

committeeicharacteristicsiandifinancialiperformanceiofiDepositiTaking SACCOs in 

Nairobi County Kenya 

1.5 Significance of the Study 

Co-operativesihaveiplayediaisignificantiroleiinitheisocio-economicidevelopmentiof nations 

foricenturiesiandiareiaireminderitoitheiinternationalicommunityithatiitiisipossible to pursue 

bothieconomiciviabilityiandisocialiresponsibilityi(Letting,i2016). The total savings 

mobilizedibyitheiDT-SACCOsirepresentedi33%iofitheinationalisavingsiandiis currently the 

leadingisourceiofitheicooperativeicreditiforisocio-economicidevelopment in Kenya and 

contributesiimmenselyitoitheimobilizationiofisavingsi(SASRA,i2020). As a result, co-

operatives areinowiplayingianiimportantiroleiinitheiachievementiofiKenyaiVision 2030 and 

SustainableiDevelopmentiGoals.iHowever,itheipoorigovernanceiandimanagement of the 

sectoriremainsiaichallengeiandithreatitoiitsisurvivaliandiifinotiaddresseditheiinfluence of the 

sectoriwillinoticontinueitoibeifelt.iThisistudyiisithereforeiimportantitoithe management of 

DT-SACCOsibecauseiitiprovidesiinformationioniwaysiauditicommitteeicomposition can be 

used to mitigate the challenge of poor governance and management. 

The study provides insight to the management of Deposit Taking SACCOs (DTS) on how the 

industryiisiperformingiinirelationitoitheioverallieconomyiandihowitheir businesses are 

performingiinirelationitoitheiindustry.iItienablesithemitoiknowithe audit committee 

compositionithaticontributesimostitoiimprovediperformanceiandifocusion them in their 

strategiciplansiforieffectiveiandiefficientiauditicommitteeitoiachieveiimprovediperformance. 

The findingsiofithisistudyienableiDTSsitoiunderstanditheiindustryitheyiare in better. The 

findings of the study help them determine how they can use audit committee composition to 

enhance their performance. 
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Theistudyiisivaluableitoipolicyimakersisinceitheyimayihaveiaigreatiunderstanding on the 

effectsiofiauditicommitteeicompositionioniDTSsiperformance.iTheiinformation from this 

studyiwillienableitheiregulatoryibodyitoicomeiupiwithiaiframework and programs aimed at 

enabling increased performance through efficient and effective audit committees. 

Theistudyialsoibenefitsischolarsiandiresearchersisinceiitiaddsitoitheibodyiof knowledge on 

theieffectsiofiauditicommitteeicompositionioniperformanceiofideposititakingiSACCOs. The 

study provides an empirical literature for those who are studying areas related to this. The study 

also provides suggestions on areas for further research. 

1.6 Scope of the Study 

Theimainifocusiofithisistudyiisitoiestablishitheiinfluenceiofiauditicommitteeicharacteristics 

onitheifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County Kenya. The 

studyispecificallyifocusedionigendericomposition,icompetence,ileadership qualities, and 

leadership style characteristics of the audit committees and how it influences financial 

performanceiofi47ideposititakingiSACCOsiiniNairobiiCountyiKenya (Appendix III). The 

study also adopted organizational culture as the moderating variable. 

1.7 Limitation of the Study 

DueitoitheifearithatiinformationiprovidedimightibeiusediagainstitheiSACCO, respondents 

were reluctantitoiprovideitheineedediinformation.iTheiresearcherihandleditheiissue by 

havingianiintroductioniletterifromitheiinstitutioniandiairesearchipermit from National 

CommissioniforiScience,iTechnologyiandiInnovationi(NACOSTI)itoiassureithe respondents 

that theistudyiisipurelyiacademiciandithereforeiconfidentialityiandianonymity of the 

information provided was observed. 

Because ofitheitightischeduleiofiauditicommitteeimembers,itheyidid not have sufficient time 

toifill-initheiquestionnairesiwhichiiprolongitheiperiodioficollecting data. The 

researcheritackleditheiissueibyiusingidropiandipickilateritechnique;iwhere the respondents 

were given one week to fill-in and return their questionnaires. 

Questionnairesiwereitheimainidataicollectionitool;itherefore,itheiresearcheridid not have 

muchicontrolionitheirespondentsiiniregarditoitheiinformationithat they fill-in the 

questionnaires.iIniorderitoidispelitheifeariofirespondents,itheiresearcheriexplained to them 
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that the information they provided was to be used solely for academic purposes; this ensured 

that the data obtained is accurate. 

1.8 Organization of the Study 

Theistudyiprojecticomprisediofifiveichapters.iChapterioneiprovidesibackgroundiinformation, 

theistatementiofitheiproblem,iresearchiobjectivesianditheiresearchiquestions,isignificance of 

theistudy,iscopeiofitheistudyiandilimitationsiofistudy.iChapteritwoiprovides literature 

review.iItispecificallyicoversitheoreticalireview,iempiricalireview,iresearch gaps, and the 

conceptualiframework.iChapterithreeioutlinesitheiresearchimethodologyithat the study 

employs,itheitargetipopulation,itheisampleiandisamplingitechniquesithatiwere adapted, data 

collectionitechniques,idataianalysisimethodsiandiethicaliconsiderations. 
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CHAPTER TWO 

LITERATURE REVIEW 

Theichapterireviewediliteratureirelateditoitheirelationshipibetween audit committee 

characteristicsiandiperformanceiofideposititakingiSACCOsiiniNairobiiCounty Kenya. This 

chapterigivesitheidetailsionitheoreticalireview,iempiricalireview,itheoreticaliframework and 

conceptual framework. The chapter also includes a summary of literature research gaps. 

Further, the reviewed literature is critiqued and research gap identified. 

2.1 Theoretical Review 

Aitheoreticalireviewidescribesiiniaicriticaliwayitheievolutioniofitheoriesiand the way they 

areiunderstoodiinidifferenticontexts.iThisisectioniofitheiproposalireviewsitheories that are 

relevantitoiauditicommitteeicharacteristicsi(gendericomposition,icompetence, leadership 

qualities and leadership style) and financial performance. 

2.1.1 Weecha-Maldonado’s Model 

Accordingitoithisimodel,ianiorganizationigoesithroughiaiseriesiofifiveistagesiin transforming 

itself fromivaluingiaffirmativeiactionitoithatiwhichiisivaluingiworkplace diversity. The 

stagesiare:iperceptioniofidiversityiasihavingistrategicibenefits;isystematicianalysis of how its 

workforceiexperienceidiversity;iinstitutingiexplorativeidiversityimanagementipractices and 

procedures;iintensificationiofidiversityimanagementitechniquesiiniall segments of the 

organization;iandifinallyiproperiintegrationiandiinclusioniofialliaspectsiofidiversity in the 

organizations’inewifoundiidentityi(Ismaeli&iPeter,i2010).iInitheicontextiofidecision making 

inidiverseiteams,iitihasibeeniobservedithatidifferentigender,iage, ethnic, and education 

categoriesibringiinidiverseiyetiinvaluableipiecesiofiinformation,itacit knowledge and 

experienceithatinotionlyiworksitoiopeniupitheiteams’imembersitoitheir individual 

assumptions,ibutialsoirefinesitheiteams’idecisionimakingiprocessesithus improving the 

qualityiofidecisionsimadeibyitheiteami(Pittsi&iO’Toole,i2010).iThisiviewiassumes that team 

membersiareicommunicatingieffectively,iworkingicollaboratively,iandicohesively pushing 

towards the group goals. 

AccordingitoiHartog,iBoselie,iandiPaauwei(2004)iemployeesiinterpret human resource 

managementiprocessesiasisignalsiwhichitheyineeditoiresponditoiandiadjustitheir behaviour 

appropriatelyitoiboostiperformance.iOrganizationalipracticesithatiembraceidiversity should 
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beiseeniasisignalsitoiallicadresiofiemployeesitoialsoiembraceidiversityiandireap the benefits 

thereofiatiindividualiandigroupilevel.iThisitheoryisupportsitheiworkforceidiversity variable 

(gender)ibyihighlightingitheidifferentistagesiofiworkforceidiversity organizations find 

themselvesiin,iandisuggestiviableioptionsiorganizationalileadersican use to successfully 

navigate eachistageiandireapitheibenefitsiofiaidiverseiworkforceiandiminimize its costs. It is 

predictedithatiefficientisharing,ianalysisiandiprocessingiofiinformationileads to better 

decisions (O'Flynn, et al., 2011). 

Boardigenderidiversityifindsisupportifromivariousitheoreticaliperspectives.iAgency theory 

positsithatitheiboardiisiresponsibleiforimonitoringimanagementiactionsito mitigate agency 

problemsi(Finegoldietial.,i2017).iIntroducingifemaleidirectorsiaddsiainew dimension to the 

oversightifunction,ienhancingitheieffectivenessiofimonitoringidue to the diversity of 

backgrounds (Low et al., 2017). 

Stakeholder theoryiemphasizesithatitheiboardishouldisafeguarditheiinterestsiof not only 

shareholdersibutialsoiotheristakeholders,isuchiasicustomers,iemployees, and suppliers 

(Finegoldietial.,i2017).iFemaleidirectors,iknowniforitheiriincreasedisensitivityito social and 

environmentaliconcerns,iareiexpecteditoicontributeitoibetterifirmiperformance in these areas, 

thereby enhancing the company's reputation. 

Resource dependenceitheoryiarguesithatihavingifemaleidirectorsionitheiboard enhances 

humaniandirelationalicapital,iprovidingiaibetteriunderstandingiofifemaleiconsumer markets 

and fosteringisustaineditiesiwithiexternalipartiesi(Carterietial.,i2017;iHillman & Dalziel, 

2017).iAdditionally,ilegitimacyitheoryisuggestsithatifirmsiadoptingimore gender-diverse 

boards caniresponditoipressuresifromiinstitutionaliinvestorsiandilaborimarkets, gaining 

increasedilegitimacyiandibusinessiadvantagesi(Singhietial.,i2017).iThis, in turn, is likely to 

strengthen overall firm performance. 

This studyithereforeiseeksitoiprovideiaidifferentitheoreticaliapproachitoigenderidiversity by 

usingiaiWeecha-Maldonado’siModel.iThisiwilliwidenitheibodyiofiknowledgeion gender 

diversityifromidifferentiperspectives.iTherefore,itheistudyiuseditheiWeecha-Maldonado’s 

Model toiexplainitheiinfluenceiofiauditicommitteeigendericompositionion financial 

performanceiofideposititakingiSACCOsiiniNairobiiCounty,iKenya. 
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2.1.2 Lending Credibility Theory 

Theilendingicredibilityitheoryiproposesithatitheiprimaryipurposeiofitheiaudit process is to 

enhanceitheicredibilityiofifinancialistatements.iAuditedifinancialistatementsiare believed to 

includeielementsithatiboosticonfidenceiamongifinancialistatementiusers regarding the 

accuracyiofitheifiguresipresentedibyimanagement.iUsersiareithought to benefit from 

increasedicredibility,ileadingitoiimprovediqualityiandireliabilityiofiinformation for making 

investment decisions (Hayes et al., 2009). 

Managementiutilizesiauditedifinancialistatementsitoibolsteristakeholders' trust in its 

stewardship.iStakeholders,isuchiasistockholders,igovernmentientities,ioricreditors, rely on 

informationireceived,iexpectingiaifairirepresentationiofitheiorganization'sieconomic value 

andiperformance.iTheiauditiprocessimitigatesiinformationiasymmetry,iwhere management 

possessesimoreiknowledgeithanistakeholders.iHowever,iPorteri(2009) concludes that 

"Auditediinformationidoesinotiformitheiprimaryibasisiforiinvestors' investment decisions." 

Conversely, financial statementsiareiofteniviewediasiconfirmingiaimessageithat was 

previouslyicommunicatedi(Hayesietial.,i2009).iAccordingitoithisitheory, the audit 

committee'siresponsibilityiisitoiensureithatitheifinaliproductiofitheifinancial reporting cycle 

benefitsiinterestedipartiesibyiprovidingiqualityiinformationifor decision-making. The 

committee must strive to lend credibility to financial statements. 

High-qualityifinancialireportingiisicrucialiforiinternaliandiexternalievaluations of business 

performanceicredibilityi(Bushmani&iSmith,i2001).iForiinternalidecision-making, quality 

financial informationihelpsimanagersiidentifyisoundiprojectsiandienhance investment 

efficiencyi(Chen,iHope,iLi,i&iWang,i2017).iExternally,ifinancialiinformation disclosure 

allowsiprovidersiofifinancialiresourcesitoibetteriassessiinvestmentiopportunities and monitor 

managerialiactionsi(McNicholsi&iStubben,i2018).iIniessence,ihigh-quality financial 

reportingishouldialleviateiexternalifinancingiconstraintsibyireducing adverse selection or 

moral hazard costs associated with information asymmetry. 

Proponentsiofitheilendingicredibilityitheoryiargueithatitheineediforicredibility in financial 

reportingishouldimotivateiorganizationsitoihaveieffectiveiauditicommittees.iAn independent, 

diverse,iandicompetentiauditicommitteeiensuresitheiupholdingiofiquality in financial 

reporting. KabiruiandiRufaii(2018)ifoundithatiauditiqualityiisioftenilinkedito the competence 
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and independence of audit committees in detecting material misstatements and issuing 

appropriate audit reports. 

Thisistudyiwilliutilizeitheilendingicredibilityitheoryitoiexamineitheiinfluence of audit 

committeeicompetenceionitheifinancialiperformanceiofideposit-takingiSavings and Credit 

Cooperativesi(SACCOs)iiniNairobiiCounty,iKenya.iTheitheoryialignsiwith the study's 

objective,iensuringithatifinancialireportingiunderiauditicommitteesiisiasiaccurate as possible, 

instilling confidence in stakeholders regarding the organization's performance as represented 

in financial reports. 

2.1.3 Resource Dependence Theory 

Theiresourceidependenceitheory,iintroducedibyiPfefferi(1981),ipositsithatian organization's 

success isicontingentiuponimaximizingitheiutilizationiofifirm-specificiresources. As outlined 

byiTokudai(2005),itheiresourceidependenceitheoryioriginatesifromisystems theory, asserting 

that organizations depend on the external environment to function. In the context of audit firms, 

this theory suggests that auditors and directors serve as resources, relying on their connections 

with the external world. 

Hillman (2015) further explains that the audit team plays a strategic role in resource 

mobilization and safeguarding the existing assets of the firm, which can significantly impact 

its growth. Unique resources specific to an organization need protection to establish a 

competitive advantage. Given the high competition in the public sector, organizations require 

ample resources, skills, and strategic planning. The audit committee team, in this regard, is 

expecteditoipossessiessentialiresourcesisuchiasiskills,iknowledge, and legitimacy. 

Additionally,icommitteeimembersicontributeibyiestablishingilinks with the external 

environmentithroughitheirinetworksiandiconnectionsi(Abdullahi&iValentine, 2019). 

CasciaroiandiPiskorski’si(2005)irecentistudyifromiaiRDTiperspective represents a 

“renaissance”iofiRDT,ihowever,iandiisiaicontemporaryiexampleiof RDT theoretical 

development.iTheyicriticizediRDTifori(a)iailackiofidiscriminationibetween power imbalance 

and mutualidependence;i(b)iconfoundinginormativeiprescriptionsianditheoreticalipredictions; 

(c) ambiguitiesiaroundiitsiboundaryiconditions;iandi(d)imostiempiricaliwork focusing on 

dependenceiofioneiactorionianotheriratherithanionireciprocaliinterdependence. Unlike the 

agencyitheory,iResourceidependenceitheoryiisifocusedionitheiadvisoryisupport provided to 

the management (Wang & Huynh, 2017). 
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Theirelevancyiofithisitheoryiisitoiexplainitheiimportanceiofithe audit committee 

characteristics,iwhichirequiresiailotioficonnections,iresources,iandinetworksitoiimprove the 

imageiofitheicorporationi(Kieli&iNicholoson,i2017).iThisitheoryiisiofiintegral benefit in 

establishingitheiinfluenceiofiauditicommitteeileadershipiqualitiesionifinancial performance 

ofiDTiSaccosiiniNairobiiCountyibyiunderscoringitheirelevantiskills,iknowledge and qualities 

required of audit committee members. 

2.2.4 Agency Theory 

ProposedibyiJenseniandiMecklingi(1976),iagencyitheoryiprovidesiinsights into organizing 

relationshipsibetweenitwoiparties,inamelyitheileaderianditheifollower (Schneider, 1984). 

Thisitheoryipositsithatiagencyiproblems,iincludingiadverseiselectioniandimoralihazard, arise 

iniconditionsiofiuncertaintyi(Lin,iVargusi&iBardhan,i2007).iFocusedioniconflicts of interest 

betweeniprincipalsiandiagentsiinifinancialireportingiandimanagement practices, agency 

theoryihasiimplicationsiforicorporateigovernance,ibusinessiethics,iandithe incurrence of 

increasediagencyicosts.iInicontemporaryiliteratureidiscussingitheiimpact of management 

practicesionitheifinancialireportingiofipubliciinstitutions,iagency theory has gained 

prominence. 

At its core, agency theory operates on the assumption that separating ownership and 

management fosters transparency in auditing, making it a widely discussed theory in finance 

with respect to internal audit functions (Okechukwu & Mohammed, 2017). The central 

argument is that audit functions help mitigate problems that may arise between principals 

(owners and stakeholders) and agents (management) within the managerial spheres of the firm 

(AlShammari, 2019). 

In modern organizations where management is distinct from ownership, shareholders (and 

debt-holders) function as principals, overseeing the actions of management as agents. This 

separation introduces challenges stemming from owners' inability to monitor management 

closelyi(Famai&iJensen,i2013).iOwnersiandiagentsicaniinvestiinicontrolidevices, potentially 

achievingiParetoioptimality—maximumigainsiforialliparties—sinceitheiagentitypically bears 

theicostiofianyimoralihazardi(Lin,iPizzini,iVargus,i&iBardhan,i2017). 

Various mechanismsicanibeiemployedibyimanagementitoidemonstrateitheiquality of 

availableiinformation.iTheigrowingidemandiforimonitoringileadsitoiexternaliauditsiand the 

establishmentiofiauditicommitteesi(Menoni&iWilliams,i2018).iTheiuseiofiaudit committees 
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is aicrucialidecisioniandicaniaidiinitheioversightiofitheiboard.iTheitheoryialso suggests that 

someifirmsimayiwillinglyiincuritheicostiofiadditionalimonitoringito enhance transparency 

(BarYosefi&iLivnat,i2018).iImprovingitheiqualityiofiauditsiincreasesiaccess to private 

information.iHowever,iinicasesiwhereiverifyingiavailableiinformationiis challenging, the 

agentimayiproduceiinaccurateireports,ileadingitoiadverseiselection.iAgentsimusticonsider the 

impactiofihumanicapitaliopinioniinitheilaborimarket,iasiproducingifalseireportsihas negative 

repercussions for both the agent and the principal (Fama, 2020). 

Criticsiofiagencyitheoryihaveinoticediasiwellithaticontrolimechanismsisuggested on the basis 

ofiagencyitheoryiareinotionlyiexpensive,ibutialsoieconomically ineffective, because 

mechanismsiprotectingishareholders'iinterestsimayiinterfereiwith realization of strategic 

decisions,imayirestricticollectiveiactionsi(Fleming,iHeaney,i&iMcCosker, 2005). Also, in the 

agencyitheory,itheifocusiisimerelyionitheishareholder-managerirelationshipiorithe principal-

agent relationshipiandinotisoimuchioniotheristakeholdersi(Gilsoni&iGordon,i2003). In order 

toiavoiditheseikindsiofiissuesionitheipartiofiotheristakeholders,ianother theory was created 

which was the stakeholder theory. 

The decisions made by the audit committee might have limitations in effectively addressing 

the challenges affecting various stakeholders, resulting in inconclusive outcomes. Therefore, 

the current research employs the agency theory to establish a connection between the 

leadership qualities and style of the audit committee as elements of the characteristics 

influencing the financial performance of deposit-taking SACCOs. 

2.2 Empirical Review 

2.2.1 Audit Committee Gender Composition 

Inirecentistudies,igenderidiversityioniboardsiofidirectorsiandicommittees has been 

recognizediasiaifactorienhancingitheirieffectivenessi(Chenietial.,i2016; Lai et al., 2017; 

Aldamen et al., 2018). Theipresenceiofifemaleidirectorsioniboardsiisiseeniasicontributing to 

improvedidecisioniquality,ienhancingitheiboard'siabilityitoimonitoricorporateidisclosure and 

reportsi(Adamsi&iFerreira,i2019;iGulietial.,i2017),iandiinfluencing risk aversion and 

conservatismiinidecision-makingiandimanagementioversighti(Thiruvadi & Huang, 2017). 

Moreover, recentiresearchihighlightsithatigenderidiversityiservesiaicrucialiroleiin corporate 

governanceiandiimpactsitheiactivitiesiandiindependenceiofiboardsiofidirectorsi(e.g., Huse et 
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al.,i2019;iAdamsi&iFerreira,i2019).iThisiemphasizesithatihavingifemaleidirectors on the 

boardiandiitsisubgroups,isuchiasitheiauditicommittee,igoesibeyondia matter of gender 

equality,ibecomingiaisignificantiaspectioficorporateigovernanceithat requires careful 

considerationi(Aldamenietial.,i2018).iFerrelliandiSkinneri(2018)inoteidifferences in ethical 

attitudesiandibehavioribetweenimeniandiwomen,iwithiwomeniapproachingiethical dilemmas 

initermsiofirelationships,icare,iandicompassion,iwhileimenitenditoifocusion justice, rules, 

andirights.iStudies,isuchiasithoseibyiChonkoiandiHunti(2017)iandiFerrell and Skinner 

(2018),isuggestithatiwomenimanagersiprioritizeitheiethicaliaspectsiofidecisionsimore than 

their male counterparts, indicating potential differences in values. 

Soltanaietial.i(2017)iargueithatigenderidifferencesionitheiauditicommitteeimay disrupt the 

activityiofitheismalligroup,ileadingitoitheiformationiofiaimajorityiandiminorityiandia decline 

initheicommittee'sieffectiveness.iInicontrast,igenderidiversityioniaudit committees, with 

experiencedimembersiofferingidiverseiperspectives,icanihelpitheicommitteeiaddress a wide 

rangeiofiaccountingiissues,ireducingiopportunitiesiforifraudiandifinancial misstatements (Gul 

etial.,i2017).iHowever,iChenietial.i(2016)icautionithatisomeicompaniesimay appoint 

femaleidirectorsitoimerelyiaddressicriticismiwithoutigenuineicommitmentito diversity. Their 

studyiinvestigatesitheieffectsiofiboardigenderidiversityioniinternalicontroliweaknesses and 

questionsitheicredibilityioficriticalimassitheory,iwhichisuggestsithatiaicertain threshold of 

femaleidirectorsiisineedediforimeaningfuliimpact.iThisistudyialsoiexploresithe relationship 

between genderidiversityionitheiauditicommittee,iaicrucialisubgroupiofithe board, and 

financial restatements. 

Regardingigenderidiversityioniboards,iMarinova,iPlantengaiandiRemery (2019) note that 

companiesiareicurrentlyibeginningitoiexperienceisubstantialichangesiinipoolsiof prospective 

candidatesiasiladiesibeginitoicompeteiforihigherisettingsiinicompanies,ileading to gender 

diversityiatitheiboardilevel.iIttonen,iMiettineniandiVahamaai(2019)ifoundievidence that 

firmsiwithifemaleirepresentationionitheiauditicommitteeireduceditheiinherent risk of 

misstatements.iTheiriresultsihaveiimplicationsiforiexternaliauditingisinceithey also found 

thatigenderidiversityiisiassociatediwithiloweriauditifees.iFemaleidirectorsiareimore prepared 

for boardimeetingsithanimaleidirectors,iaccordingitoiHuseiandiSolbergi(2016),iwhich leads 

to enhanced board behavior and effectiveness. 
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Huang,iYan,iFornaro,iandiElshahati(2017)iinvestigatedimarketireactionsitoithe gender of 

auditicommitteeidirectorsiusingidataifromipubliclyilistediinternational companies in the 

United States. Femaleimembersiofitheiauditicommittee,iaccordingitoitheistudy,ican boost 

corporateigovernanceibyivirtueiofitheiriconservativeiandiethical values. As a result, the 

meetings sent a good message to stock market players. The analysis covered all audit 

committee nominations for US traded international corporations from 2002 to 2009 in order 

toiobserveitheiinfluenceiofiauditicommitteeigenderidiversityioniforeign firms. The study 

discoveredithatiappointingifemaleiauditicommitteeimembersiresultediinisignificantly higher 

cumulativeiabnormalireturnsithaniappointingimaleiauditicommitteeimembers. 

Chijoke-Mgbame, Agyenim Chijoke, and Mgbame (2020) investigated the impact of board 

genderidiversityiandiauditicommitteeicompositionionifinancialiperformance in Nigeria. In an 

African context with weak institutions, the study, based on a panel of 77 firms, found a 

positiveiandisignificantiinfluenceiofifemaleiboardirepresentation on firm financial 

performance.iTheiresearchialsoisuggestedithatitheiperformanceieffectiofigenderidiversity is 

moreipronouncediinifirmsiwithitwoiorimoreifemaleidirectors,iindicatingithat building a 

criticalimassiofifemaleirepresentationienhancesifinancialiperformance. Additionally, the 

inclusioniofifemalesionitheiauditicommitteeiappeareditoipositivelyiimpact firm financial 

performance. 

OradiiandiIzadii(2020)iexploreditheirelationshipibetweeniauditicommitteeigender diversity 

andifinancialireporting,ifocusingionitheiincidenceiofifinancialirestatements in Iranian listed 

companies from 2013 to 2017. Their study, employing a logistic regression model, revealed 

thatitheipresenceiofiatileastioneifemaleimemberioniauditicommitteesireducedithe likelihood 

of financialirestatements.iIndependentiandifinancialiexpertifemaleimembersiwere particularly 

associatediwithiailoweriincidenceiofirestatements.iTheistudyialsoisuggested that 

theipresenceiofifemaleimembersionitheiauditicommitteeiincreaseditheilikelihood of hiring 

higher-quality auditors. 

Wakabai(2018)iinvestigateditheiimpactiofiauditicommitteeicomposition on the financial 

performanceiofifirmsilistedionitheiNairobiiStockiExchange.iTheistudy,iusingidata from 46 

companiesilistedifromi2006itoi2011,ifoundithatiauditicommittee experience, gender 

diversity,isize,ianditheinumberiofiindependentiauditorsisignificantly influenced firm 

performance.iTheiresearchiutilizeditheiagencyitheoryiandiinstitutional theory in its 

explanatory design. 
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TheiprevailingiculturalibarriersiiniAfrica,iwhichidistinguishibetweenifemaleiand male roles, 

mayicontributeitoigenderiinequalityiandireinforceistereotypes.iInstitutional environments in 

Africa ofteniminimizeigenderiroles,ileadingitoitheipersistenceiofigender inequality. This 

studyiaimsitoicontributeitoitheiaccountingiliteratureibyiproviding evidence from a 

developingicountryicontextiwhereiinstitutionsiandicorporateigovernanceipractices are weak, 

addressingianiunder-researchediareaiconcerningitheiequalityiofiwomen in corporate 

activities.iAdditionally,itheistudyiwillishedilightionitheiassociationibetweeniincreased female 

representationiandiorganizationaliperformanceiinitheicontextiofidebatesion the need for 

greaterigenderidiversityiinicorporateiboardsiglobally.iItiseeksitoiprovide insights for 

developingiclearericorporateipoliciesipromotingifemaleiparticipationiinicorporate activities, 

particularlyiinidevelopingicountriesiiniAfrica.iLastly,itheistudyidistinguishesibetween female 

representationionitheiboardiandifemaleiparticipationioniboardicommittees,iadding evidence 

regardingitheicontributioniofifemaleirepresentationiinispecificitasksiatitheicommittee level to 

overall financial performance. 

2.2.2 Audit Committee Competence 

Auditicommitteesiplayiaicrucialiroleiiniensuringitheiintegrityianditransparency of financial 

reportingiwithinianiorganization.iOneiofitheikeyifactorsithaticontribute to the effectiveness of 

an audit committee is its competence. Competence in this context refers to the collective 

skills,iknowledge,iandiexperienceiofitheicommitteeimembers,ienablingithem to fulfill their 

responsibilities effectively. The competence of an audit committee is typically reflected in the 

expertise of its members, who are often drawn from diverse backgrounds such as finance, 

accounting, and corporate governance. These individuals bring a range of skills that are 

essential for evaluating financial statements, assessing internal controls, and understanding the 

regulatory landscape (Yang & Krishnan, 2017). Furthermore, a competent audit committee is 

well-versed in industry-specific challenges and risks, allowing them to provide valuable 

insights and recommendations to the board of directors. The roles of an audit committee can 

be broadly categorized into oversight, assurance, and advisory functions. In terms of oversight, 

the committee monitors the financial reporting process, ensuring that it is accurate, timely, and 

in compliance with relevant accounting standards. This involves reviewing financial 

statements, assessing accounting policies, and discussing any significant accounting judgments 

made by management (Velte, 2017). 
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The assurance function involves overseeing the external audit process. Audit committees are 

responsible for appointing and evaluating the external auditor, ensuring their independence, 

and reviewing the scope and results of the audit. This role is crucial in maintaining the 

credibility of financial statements and providing assurance to shareholders and other 

stakeholders. In addition to oversight and assurance, audit committees also play an advisory 

role. They collaborate with management to identify and address risks related to financial 

reportingiandiinternalicontrols.iByiengagingiiniaicontinuousidialogue with internal and 

externaliauditors,iasiwelliasiwithimanagement,itheicommitteeican provide valuable insights 

thaticontributeitoitheiimprovementiofitheiorganization'sioverall governance and risk 

managementiprocessesi(Leei&iStone,i2017). 

Bedard,iChtourou,iandiCourteaui(2018)iconductediresearchionitheieffectiofiaudit committee 

expertise,iindependence,iandiactivityioniaggressiveiearningsimanagement. The study 

exploreditheirelationshipibetweeniauditicommitteeifinancialicompetenceiandithe extent of 

corporateiearningsimanagement,ifindingiaisignificantiassociation between aggressive 

earningsimanagementianditheifinancialiandigovernanceiexpertiseiof audit committee 

members.iTheiresearchihighlighteditheinegativeiassociationibetweeniaggressive earnings 

managementianditheipresenceiofiaiclearimandateidefiningitheiresponsibilities of the 

committee. 

McDaniel,iMartin,iandiMainesi(2018)iargueithatitheiauditicommitteeishouldihave at least 

oneimemberiwithifinancialiandiaccountingicompetenceitoiensureitheiquality of profit and 

financialistatements.iPreviousiresearchihasidemonstrateditheipositiveiimpactiof accounting 

and financeicompetenceioniearningsiqualityiandifinancialireportingiaccuracy (Kallamu & 

Saat, 2017).iDefondietial.i(2017)iassertedithatitheimarketireactsipositively to firms 

appointingiaccountingifinancialiexpertsitoitheiriauditicommittee,iassumingithat a higher 

leveliofiauditicommitteeicompetenceileadsitoimoreiqualitativeifinancialireporting, positively 

influencing investors' decisions. 

Al-Hadrami, Rafiki, and Sarea (2020) conducted research on the impact of an audit 

committee'siindependenceiandicompetenceioniinvestmentidecision-makingiin Bahrain. The 

study, using a quantitative method and a stratified random sample of 409 respondents from 

39ilistedicompanies,ifoundithatiauditicommitteeiindependenceiand competence positively 

and significantly influence investment decision-making. 
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KrishnaniandiVisvanathani(2017)ifocusedioniauditicommitteeifinancialicompetence and 

financialireportingiqualityiiniNigeria.iTheiriresearch,ianalyzingi725iobservations of non-

financial listedicompaniesionitheiNigerianiStockiExchangeifromi2010itoi2014,irevealed that 

financialiexpertiseipositivelyiandisignificantlyiaffectsiauditicommittee monitoring 

mechanismsiandiinfluencesitheifinancialireportingiqualityiofilistedinon-financial firms in 

Nigeria.iAnotheristudyiiniNigeriaibyiKibiyaietial.i(2016)ifoundithatithe existence of 

financialiexpertsiinitheiauditicommitteeihasiaisignificantiimpactionithe quality of financial 

reporting for listed companies. 

Agungi(2017)iconductediresearchionitheiimpactiofispecificitypesiofifinancialiexpert groups, 

including accountantsiandifinancialibrokers,iperformingifinancialioversightiduties. The study 

foundithatiprofessionaliaccountantsiareieffectiveiinievaluatingiaifirm’sicompliance with 

accountingistandardsianditreatments.iThisisuggestsithatimembers'ieducational backgrounds 

andiexperienceiinfluenceitheirifocusionithe committee’s activities. The research 

recommendeditheiinclusioniofimembersiinitheiauditicommitteeiwith expertise and 

knowledgeiiniaccountingiandiauditing,iasimostiofitheicommittee'siresponsibilities are related 

to these areas. 

Mwangi (2018)iinvestigateditheiimpactiofiauditicommitteeicharacteristics on financial 

reportingiqualityiininon-commercialistateibusinessesiiniKenya.iThe study specifically 

examined the impact of audit committee financial competency on financial reporting quality. 

All state-owned non-commercial corporations were included in the investigation. The study, 

guided by agency theory, employed a descriptive research approach. The findings revealed 

thatiauditicommitteeifinancialicompetenceianditheifrequencyiofiauditicommittee meetings 

reduced theiratioiofiquerieditransactionsitoitheiannualibudgetiofinon-commercial state 

corporations in Kenya. 

Severalistudiesihaveiconsistentlyifoundiaisignificantiassociationibetweeniaudit committee 

competenceianditheiproductioniofihigh-qualityifinancialireportsi(McDaniel et al., 2018; 

Abbottietial.,i2018;iCarcelloietial.,i2016;iKibiyaietial.,i2016).iAdditionally, other studies 

haveiemphasizeditheiimportanceiofiauditicommitteeicompetenceiforitheiquality of the 

internaliauditifunction,iasidemonstratedibyiresearchifromiRaghunandaniet al. (2017) and 

GoodwiniandiYeoi(2017).iGoodwin'si(2017)istudyiiniAustraliaiandiNewiZealandicompanies 

revealed thatiauditicommitteeimembersiwithifinancialiliteracy,ispecificallyiiniaccounting and 

finance,isignificantlyiinfluenceditheirelationshipibetweenitheiauditicommittee and the 
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internaliauditifunction.iRegardingitheiqualityiofiinternalicontrol,iKrishnan (2017) found a 

positiveirelationshipibetweenitheinumberiofiauditicommitteeimembers with financial 

experienceianditheiqualityiofiinternalicontrol.iSimilarly,iKrishnaniand Visvanathan (2017) 

foundianiinverseirelationshipibetweenitheifinancialiexperienceiofiauditicommittee members 

andifraudulentipracticesiinitheifirmsiinvestigated.iHowever,iAbbottietial.i(2018)idid not find 

aisignificantirelationshipibetweeniauditicommitteeicompetencei(havingifinancial expertise) 

and financialireportimisstatements.iYangiandiKrishnani(2017)iandiLinietial.i(2016) also 

foundinoisignificantirelationshipibetweeniauditicommitteeicompetenceiandithe quality of 

financial reporting. 

Mostipreviousistudiesihaveiassertediaipositiveirelationshipibetween audit committee 

competenceianditheiqualityiofifinancialireporting,iwhichiisivaluedibyiinvestors (Cohen et al., 

2016).iInvestorsiareilikelyitoiperceiveifinancialireportingiasimoreireliableiif they have 

confidenceiinitheicompetenceiofitheiauditicommittee,ipositivelyiimpactingitheir investment 

decisions.iWhileitheireviewedistudiesiprimarilyifocusionifinancialireportingiandihave been 

conductediinidevelopedicountries,ithisistudyiaimsitoiexploreithe relationship between 

competenceiandifinancialiperformanceiinidevelopingicountries,ispecifically Kenya. 

Furthermore,imostistudiesihaveiconcentratedionisingleiaspectsioficompetence,imaking this 

study significant by focusing on financial competence, accounting expertise, and industry 

expertise. 

2.2.3 Audit Committee Leadership Qualities 

Effective leadership within an audit committee is crucial for ensuring the committee's success 

in fulfilling its responsibilities. Theichairpersoniofitheiauditicommittee,iiniparticular,iplaysia 

central role in providing direction, facilitating communication, and promoting a culture of 

accountability. Several key leadership qualities are essential for guiding an audit committee to 

achieve its objectives. First and foremost, a strong leader of an audit committee should possess 

a deep understanding of financial reporting, accounting principles, and internal controls. This 

technical expertise is vital for comprehending the complexities of the audit process and 

evaluating financial statements critically. A leader with a solid foundation in these areas can 

effectively guide discussions, ask pertinent questions, and challenge assumptions to ensure the 

committee's thorough examination of financial matters (Carcello, Hermanson & Ye, 2017). 
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Communication skills are equally vital for an audit committee leader. The ability to convey 

complex financial information in a clear and understandable manner is essential, as the 

committee often interacts with stakeholders who may not have a finance or accounting 

background. A leader who can articulate key findings and recommendations fosters a 

transparent and collaborative environment, promoting effective communication among 

committee members, management, external auditors, and the board of directors. Integrity is a 

foundational quality for audit committee leaders. Given the committee's role in overseeing 

financial reporting and ensuring compliance, the leader must exemplify the highest ethical 

standards. This includes a commitment to objectivity, independence, and a willingness to act 

in the best interests of the organization and its stakeholders. Upholding integrity builds trust 

within the committee and with external parties, reinforcing the credibility of the audit process 

(Gendron & Bédard, 2016). 

 

Strategic thinking is another essential leadership quality. A leader who can take a forward-

looking approach and understand the broader business context helps the committee address 

emerging risks and challenges. Strategic thinking involves considering the long-term 

implications of financial decisions, anticipating potential issues, and aligning the audit 

committee's activities with the organization's overall goals and objectives. Additionally, 

effective leadership within an audit committee requires strong organizational and time 

management skills. The leader must ensure that the committee's agenda covers all necessary 

topics, that meetings are well-structured, and that discussions are focused on key priorities. 

Timely and efficient decision-making is critical in the dynamic and often fast-paced 

environment of financial oversight (Buchanan & Huczynski, 2017). 

 

BuchananiandiHuczynskii(2017)isuggestithatileadershipiisitheiprocessiofiinfluencing the 

activitiesiofianiorganizedigroupiiniitsieffortsitowardsicertainigoals. Strong leadership 

qualitiesiareiimperativeitoirunningianyiaudititeamiatitheihighestipossibleilevel (Fontaine et 

al.i2016).iAuditileaders,isupervisors,iandimanagersineeditoilearnitoolsianditechniques for 

cultivatingiandimaintainingianieffectiveiandiefficientiteam,ikeeping them motivated and 

efficientithroughitheientireiauditiprocessi(Gendroni&iBédard,i2016). 
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Concerns aboutiauditicommitteeieffectivenessiincludeiwhetheritheyihaveitheiright leadership 

skillsioriifitheyiaskitheirightiquestionsi(Carcello,iHermansoni&iYe, 2017). In the past, 

pointingifingersiatiexternaliauditorsiandisometimesilawyersihaveiallowed audit committees 

toidodgeipubliciwrathi(Ghafrani&iYasmin,i2018).iNowadays,ipublicitrustihasibeen on the 

declineiasitheiroleiofitheiauditicommitteeiandiinternaliauditihaveibeenibrought into focus 

(Khemakhemi&iFontaine,i2019).iOversightirolesiareialsoichanging.iAboveiandibeyond the 

traditionaliareasiofifinancialistatementsiandiinternalicontrols,iauditicommittees increasingly 

overseeiriskimanagementiprogrammeidesign,iefficiencyiandieffectiveness,iresponsibility and 

riskiresponsei(Spangleri&iBriotta,i2020).iTherefore,iauditicommitteeimembersiare expected 

toihaveiaihighileveliofiintegrityiasiwelliasianiinquisitiveiandiopenimind (Khemakhem & 

Fontaine,i2019).iTheyineeditoibeiprepareditoichallengeiandimaintainiaihealthy level of 

skepticismianditheyineeditoimaintainitheiriobjectivity. 

Theichairiisiconsidereditheileaderiofitheiauditicommitteei(Ghafran & Yasmin, 2018) 

therefore,itheichairpersonineedsistrongileadershipiqualitiesiandimustiencourage teamwork 

(Griffin,i2018).iTheyishouldialsoiremainiobjectiveiandibeiwillingitoidedicateiadditional time 

as welliasipossessiadequateifinancialiacumeniandianiawarenessiofiinternational,iregional and 

localifinancialiandiaccountingibestipracticesi(PejiciBachietial., 2016). They must be 

availableiinitimesioficrisisioutsideioficommitteeimeetingsiinicaseiurgentiissuesiare raised by 

managementioriinternalioriexternaliauditors.iLeadersimustialsoidriveihigh-quality reporting 

to theimainiBoardionitheiworkiofitheiauditicommitteei(Rožmanietial.,i2017). 

2.2.4 Audit Committee Leadership Style 

The leadership style adopted by the chairperson of an audit committee significantly influences 

the committee's effectiveness and its ability to fulfill its oversight responsibilities (Gartner & 

Stough (2018). Several leadership styles can be effective in the context of an audit committee, 

depending on the organization's culture, the nature of its industry, and the specific challenges 

it faces. One prominent leadership style is the collaborative or participative approach. In this 

style, the chairperson fosters open communication and encourages active involvement from all 

committee members. Collaboration promotes diverse perspectives and expertise, enhancing the 

committee's collective ability to identify risks, evaluate financial information, and formulate 

recommendations. A participative leadership style can contribute to a culture of teamwork and 

shared responsibility within the committee (Avolio & Bass, 2018). 
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On the other hand, a directive leadership style may be appropriate in situations that demand 

decisive action and clear guidance. The chairperson takes a more assertive role in setting the 

agenda, making decisions, and providing specific instructions. This style can be effective when 

time is of the essence, and the committee needs to address urgent issues or respond to 

significant financial challenges. However, it is crucial for a directive leader to balance 

assertiveness with inclusivity to maintain the committee's cohesion. Transformational 

leadership is another style that emphasizes inspiring and motivating committee members to 

excel in their roles. A transformational leader sets high expectations, encourages innovation, 

and fosters a commitment to continuous improvement. This style is particularly relevant in 

dynamic environments where the audit committee must adapt to evolving regulatory 

requirements, emerging risks, and changes in the business landscape (Tajudin, & Mahmood 

(2017). 

Adaptive leadership is characterized by the ability to adjust the leadership approach based on 

the specific needs and challenges faced by the audit committee. An adaptive leader is flexible 

andiresponsive,irecognizingithatidifferentisituationsimayirequireidifferentileadership styles. 

This approach allows the chairperson to tailor their leadership to the committee's evolving 

priorities and to effectively navigate diverse issues. Regardless of the specific leadership style, 

effective communication is a common thread. The chairperson must communicate clearly and 

transparently with committee members, management, external auditors, and the board of 

directors. Clear communication is essential for conveying expectations, sharing insights, and 

ensuring that all stakeholders have a comprehensive understanding of the committee's activities 

and findings (Gartner & Stough, 2018). 

Research conducted by Gartner and Stough, 2018) demonstrated that a collaborative or 

participative leadership style within audit committees is positively correlated with improved 

organizational performance. This style encourages open communication, diverse perspectives, 

and shared responsibility, fostering a strong governance environment. In addition, Studies by 

Tajudin, & Mahmood (2017) have suggested that transformational leadership within audit 

committees is associated with enhanced organizational innovation and adaptability. Leaders 

who inspire and motivate committee members may contribute to a culture of continuous 

improvement, positively impacting long-term performance. Avolio and Bass, (2018) research 

indicated that adaptive leadership, characterized by flexibility and responsiveness, may be 

particularly beneficial in dynamic environments. Audit committees led by adaptive leaders 
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could be better equipped to navigate changing regulatory landscapes and emerging risks, 

potentially contributing to enhanced organizational resilience. 

 

 

2.2.5 Financial Performance 

Financialiperformanceiisiaicomprehensiveiassessmentiofiaicompany's ability to generate 

profitsiandicreateivalueiforiitsishareholders.iItiencompassesivarious financial metrics and 

indicatorsithatiprovideiinsightsiintoitheioverallihealthiandiefficiencyiof an organization's 

operations. Understandingifinancialiperformanceiisicrucialiforiinvestors,icreditors, 

management, and other stakeholders as it helps in making informed decisions and evaluating 

the sustainability of a business (AlMatari, 2018). 

Oneikeyiaspectiofifinancialiperformanceiisiprofitability.iProfitabilityiratios, such as net 

profitimarginiandireturnioniequity,iassessitheicompany'siabilityitoigenerate earnings relative 

to its revenue and equity. A high net profit margin indicates effective cost management, while 

a strong return on equity suggests efficient use of shareholder capital. Liquidity is another 

criticalidimensioniofifinancialiperformance.iLiquidityiratios,isuchias the current ratio and 

quickiratio,imeasureiaicompany'siabilityitoimeetiitsishort-termiobligations. Adequate 

liquidity is essential for covering day-to-day operational expenses and honoring short-term 

liabilities, ensuring the company's ongoing financial stability. 

Efficiency ratios provide insights into how well a company utilizes its resources. For instance, 

inventory turnover and accounts receivable turnover ratios assess the effectiveness of inventory 

and accounts receivable management. Higher turnover ratios generally indicate efficient 

utilization of assets, contributing to improved financial performance. Financial leverage is an 

aspect of performance that assesses the use of debt to finance operations. While debt can 

amplify returns, it also increases financial risk. Debt ratios, such as the debt-to-equity ratio, 

help evaluate the company's capital structure and its ability to manage debt levels responsibly 

(Aargyropoulou & Motwani, 2018). 

Investors often look at growth indicators to evaluate a company's future prospects. Metrics like 

revenue growth and earnings per share growth provide insights into a company's ability to 
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expand its operations and increase shareholder value over time. Sustainable growth is a positive 

signal for long-term financial performance. Furthermore, cash flow analysis is integral to 

assessing financial performance. Operating, investing, and financing cash flows provide a 

comprehensive view of how cash moves through a company. Positive cash flow 

fromioperatingiactivitiesiindicatesitheicompany'siabilityitoigenerateicash from its core 

business operations, supporting ongoing financial health and investment (Staudt, Alpan, Di 

Mascolo, & Rodriguez, 2017). 

Most of the studies reviewed have used secondary data to measure performance. This study 

will measure performance using ROA. Also, this study will be conducted in DT SACCOs 

which is an area that is less researched on therefore, this study will add to the body of 

knowledge on ways in which gender composition, competence, leadership qualities, and 

leadership style characteristics influenceifinancialiperformanceiofideposititakingiSACCOs in 

Nairobi County Kenya. 
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2.3 Summary of Literature and Research Gaps 

Table 2.1: Summary of Literature and Research Gaps 

Author(s)/Topic Objectives/Focus Methodology Findings Research Gap Focus of the 

current study 

Amarei(2016) factors 

that 

determineiinternal 

auditieffectiveness in 

EthiopianiPrivate 

Commercial Banks. 

Toidetermine the 

influence of  

competenceiof the 

auditicommittee, the 

independenceiof the 

auditicommittee, 

operationiof theiaudit 

charter,iand supportiof 

external auditors on 

internal audit 

effectiveness  

Theistudyicollected 

dataifrom employees 

oficommercial banks 

iniEthiopia using semi-

structurediquestionnair

es. Dataicollection was 

done using 

questionnaires. 

Competenceiof the 

auditicommittee, the 

independenceiof the 

auditicommittee, 

operationiof the 

auditicharter, and 

supportiof external 

auditorsienhanced 

the internaliaudit 

effectiveness. 

The existing 

studiesifocused 

mostlyion the 

qualityiof the 

financialireportin

g withinithe 

private sector; 

especiallyithe 

financial 

institutions 

The currentistudy 

focused on DT-

Saccosiand 

established 

theiinfluence of  

gendericompositio

n, competence, 

leadershipiqualities

, andileadership 

style characteristics 

ofiauditicommittee 

on financial 

performance 

Madakawi, A.   

(2016).iAudit   

CommitteeiiiCharact

eristicsiiiand   

FinancialiiiReporting   

Quality:  Evidence   

from   Nigerian   

Listed   Companies 

To investigateithe 

effectiof audit 

committeeicharacteristi

cs onithe qualityiof 

financialireporting of 

Nigerian listed firms 

The studyiemployed 

multivariateiregression 

analysisiwithia sample 

sizeiof 101iand firms-

year 

longitudinalipanels of 

505iobservations of 

non-financialilisted 

companies on 

NigerianiStock 

Exchange forithe 

period 2010itoi2014.iIt 

Auditicommittee 

share ownership, 

financialiexpertise 

areipositive and 

statisticallyisignifica

nt, 

indicating that audit 

committeeimonitorin

gimechanisms 

influence the 

financialireporting 

qualityiofilisted non-

Studyiwas 

conductedion 

Nigerianilisted 

companies 

Theistudy further 

focusedion share 

ownershipiand 

financial 

expertise 

Current studyiwas 

conducted 

iniKenya and it 

focusedion gender 

composition,icomp

etence, leadership 

qualities,iand 

leadership style 

characteristicsiof 

audit 

committee.iThe 

variablesiused in 



31 

 

also adopt McNicholas 

(2002) model 
financialifirms in 

Nigeria 
theistudy are 

different 

Madawaki,iAi& 

Amran,iN. (2017). 

AuditiCommittees: 

HowiThey 

AffectiFinancial 

Reporting in 

Nigerian Companies.  

Examineiwhetheriaudit 

committees are 

associatediwith 

improvedifinancial 

reporting quality 

Aisampleiof 70 

Nigerianilisted 

companies. Thisistudy 

usesiarchival dataiin 

the formiof 

companies'iannual 

reportsitoimeasure the 

associationibetween 

auditicommittees and 

improvedifinancial 

reporting quality. 

Dechew and Dichev 

(2002)'s model was 

used 

Theiresultsiindicateit

hatiformationiofiaud

iticommittees was 

positivelyiassociated 

withiimproved 

financial reporting 

quality. 

Itiwasiconducted 

on companiesiin 

Nigeria 

Theistudy further 

focusedion 

independent 

chairiand audit 

committee 

expertise only 

Currentistudyiwas 

conducted in 

deposititaking 

SACCOs in 

NairobiiCounty 

Kenya 

current 

studyiincluded  

gendericompositio

n, competence, 

leadership 

qualities, and 

leadershipistyle 

characteristics of 

auditicommittee in 

addressingithe gap 

iniconcept 

(measures ofiAC 

characteristics) are 

different 

Kantudu andiSamaila 

(2017) 

TheiAuditiReport: A 

“Misunderstandingi

Gap”iBetween Users 

and Preparers 

Examineitheiinfluence 

of  board 

characteristics,iindepen

dent auditicommittee 

on financialireporting 

qualityiofioil marketing 

firms 

Theistudyiwas driven 

byithe positivist 

researchiphilosophy 

and aideductive 

research approach 

usingiaimulti-method 

quantitativeiresearch 

design.iDescriptive 

andiinferential 

statistics were 

Findingsirevealed 

that boardiexpertise 

was statistically 

significantiand 

positively relatedito 

financial reporting 

qualityiati5% level 

ofisignificance, 

while board 

independence and 

Studyifocused on 

boardicharacterist

ics, independent 

auditicommittee 

and financial 

reportingiquality 

of oil marketing 

firms 

Currentistudy 

focusedion audit 

committeeicharacte

ristics and financial 

performanceiof 

deposit taking 

SACCOsiin 

Nairobi County 

Kenya 
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employed to 

summarizeithe 

dataiand to draw 

inferenceion the 

populationistudied.  

Weiemployed the 

GeneralizediLinear 

ModeliRegression in 

testing the hypotheses 

stated. 

boardidiversity was 

foundito be 

insignificantlyirelate

d toifinancial 

reporting quality at 

5% level of 

significance. 

Hundali(2017). 

Multiple 

directorshipsiof 

corporate boardsiand 

firm performance in 

India. 

Toiinvestigate, the 

associationibetween 

multipleidirectorship 

assignmentsi(busyness) 

undertakeniby 

corporateidirectors and 

firmiperformance, 

second,iwhether 

endogenously 

determinedilimits of 

multipleidirectorships, 

highlighting the 

ownership structure 

Theisplineiregression 

techniqueiisiapplied in 

orderito reflect 

institutionalisettings of 

ailargeisample and 

sub-samplesiof firms 

classifiedias local 

private,iforeign and 

government firms in 

India. 

Theieffect of 

busynessican be 

differention different 

firms;ihowever, 

exogenouslyifixed 

regulatoryilimits do 

notireflect their 

institutional settings 

Study didinotilink 

audit 

committeeicharac

teristics with 

financialiperform

ance whichiwill 

be conducted in 

the current study 

Current studyilinks 

auditicommittee 

characteristics with 

financialiperforma

nce andithe study 

wasiconducted in 

Kenya 

Moses,iOfurum, and 

Egbei(2018) studied 

theicharacteristics of 

'auditicommittee on 

(FRQ) in Nigerian 

banks 

Toidetermineithe effect 

ofi(AC)isize and the 

(FRQ)iiniNigerian 

banks. 

The Jonesimodel, and 

correlationiwas used. 
It showed 

insignificantiimpact 

concerning thei(AC) 

sizeiand thei(FRQ) 

iniNigerian banks.  

Studyifocused on 

commercial 

banks 

The currentistudy 

focusedion DT- 

SACCOs 

Theistudy further 

employedicorrelati

on designiwhile the 

currentistudy 

utilized descriptive 

research design. 
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Ghafran,i(2017). 

Auditicommittees 

and financial 

reporting quality  

Examineitheiimpact of 

auditicommittee 

characteristics on 

financialireporting 

qualityiinithe context 

ofiailargeisample of 

UKicompaniesiover the 

period 2007-2010. 

Thisistudyiutilized the 

auditifee andinon-

auditifeeiratio as its 

proxiesiforiaudit 

qualityiandiaccruals 

basediearnings 

managementimodels 

asiits proxies for 

earnings quality.  

Theifindingsishowed 

thatiaudit 

committeesimeeting 

threeiorimore times 

periyeariand fully 

independentiaudit 

committeesiexert a 

significantipositive 

impactionithe quality 

ofireportediearnings.  

Studyifocused on 

theiimpact of 

auditicommittee 

characteristics on 

financialireportin

g qualityiin the 

contextiofia large 

sampleiof UK 

companiesiover 

the period 2007-

2010. 

Theicurrentistudy 

focused on 

influenceiofiaudit 

committee 

characteristicsion 

financial 

performanceiof 

DT-Saccos in 

Kenya 

Gunes,i& 

Atilgan,i(2016). 

Comparisoniof the 

Effectivenessiof 

AuditiCommittees in 

the UK and Turkish 

Banks. 

Measureithe emphasis 

ofieffective audit 

committeesion bank 

performanceiusing 

ROA,iROE and net 

interestimargin  

The studyiused 

secondaryidata 

collected in the 

Turkishiandithe UK 

banksiduring 2006-

2010. 

Both ROAiand ROE 

hadinegative 

association withiage 

ofimember and 

independentimember 

of directors.iNet 

interestiMargin had 

negativeiassociation 

withiindependent 

member of board  

Studyifocused on 

effectiveiaudit 

committees on 

bankiperformanc

e in the UK and 

Turkish banks 

Current study 

focusedion 

influence ofiaudit 

committeeicharacte

ristics onifinancial 

performanceiof 

deposititaking 

SACCOs in Kenya 

Chang,iChen, & 

Zhou,i(2017). 

Determinantsiand 

Consequencesiof 

AuditiCommittee 

Effectiveness:iEvide

nce from China. 

Examineideterminants 

andiconsequences of 

auditicommittee 

effectivenessiwith 

evidence from China 

Theistudy constructed 

aiunique sample to 

studyitheideterminants 

andiconsequences of 

auditicommittee 

effectiveness 

Firmsiwith 

independentidirector, 

accountingiexpertise, 

paidisupervisors, 

largeichairman 

ownership,igreater 

totaliassets, andiBig 

4 auditors have 

effectiveicommittees 

Theistudy 

focusedion the 

determinantsiand 

consequencesiof 

auditicommittee 

effectivenessiwit

h evidence from 

China 

Currentistudy 

focusedion 

influence ofiaudit 

committeeicharacte

ristics onifinancial 

performanceiof 

deposititaking 

SACCOs in Kenya 

Wakaba, (2018). 

Effectiof audit 

Toiestablishithe effect 

ofiaudit committee 

Theistudyiadopted an 

explanatoryidesign 

Auditicommittee 

experience, 

The study 

focusedion the 

Currentistudy 

focusedion 
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committeeicharacteri

stics onifinancial 

performanceiof 

companiesilisted at 

theiNairobi securities 

exchange  

size,iauditicommittee 

genderidiversity on 

firm performance. 

andiwasiconducted on 

firmsilisted on the 

NairobiiSecurities 

Exchangeifor the 

periodiranging from 

2006ito 2011. 

Descriptiveistatistics 

and Multiple 

Regression were used 

committeeigender 

diversity,iaudit 

committeeisize and 

numberiof 

independentiauditors 

hasia significant 

effection firm 

performance 

effectiof audit 

committeeicharac

teristics on firm 

performanceiamo

ng listedifirms in 

Nairobiisecurities 

exchange, Kenya. 

influenceiofiaudit 

committeeicharacte

ristics onifinancial 

performanceiof 

deposititaking 

SACCOs 
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2.4 Conceptual Framework 

Aiconceptualiframeworkiisiaitheoreticalistructureiorisystemioficonceptsithat provides a 

foundationiforiunderstanding,ianalyzing,iandiinterpretingiaiparticularisetiof phenomena. It 

servesiasiaiguidingiframeworkithatihelpsiresearchers,ischolars,iandipractitioners organize 

theirithoughts,idevelopihypotheses,iandiconductiinvestigationsiwithiniaispecific field of 

study.i(Mugendai&iMugenda,i2018).iTheidependentivariableiisifinancialiperformance of 

deposititakingiSACCOsiiniNairobiiCounty,iKenya.iTheiindependentivariables are audit 

committeeicharacteristicsi(gendericomposition,icompetence,ileadership qualities, and 

leadershipistyle)iwhileitheimoderatingivariableiisiorganizational culture. Figure 2.1 below 

presents the conceptual framework that guides this study.  

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 2. 1: Conceptual Framework 
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CHAPTER THREE 

RESEARCH METHODOLOGY 

Thisichapteripresentsitheimethodologyitoibeiuseditoicarryioutitheistudy.iThe study describes 

theiresearchidesign,iempiricalimodel,ioperationalizationiandimeasurement of variables, 

targetipopulation,isamplingidesign,idataicollectioniinstruments,ipilot study and data analysis 

and presentation. 

3.1 Research Design 

Researchidesignirefersitoitheioveralliplanioristructureithatiguidesitheiprocess of collecting, 

analyzing,iandiinterpretingidataiiniairesearchistudy.iItiisiaisystematic and organized 

framework that outlines the procedures and methods to be employed to address the research 

questions or objectives. (Creswell & Plano, 2017).  

Correlationaliresearchiisiidealiforigatheringidataiquicklyifrominaturalisettings. That helps 

generalizeifindingsitoireal-lifeisituationsiinianiexternallyivalidiway. It investigates 

relationshipsibetweenivariablesiwithoutitheiresearchericontrollingiorimanipulating any of 

them.iAicorrelationireflectsitheistrengthiand/oridirectioniofitheirelationshipibetween two (or 

more)ivariables.iTheidirectioniofiaicorrelationicanibeieitheripositive or negative. 

Correlationaliresearchigivesiaccurateimeansiofievaluatingiinformationiwhile enabling the 

researcheritoiconfirmiwhetherithereiwereisignificanticausalitiesiamong the variables (Harlow, 

2014).iFurther,itheidesignioffersitheiresearcheritheiopportunityito capture population 

characteristics and test hypotheses quantitatively and qualitatively.  

Theiresearchidesigniwasiuseditoiinvestigateitheiresearchiproblem,iwhichiinvolved examining 

theicorrelationibetweeniauditicommitteeicharacteristicsiandifinancial performance of 

deposititakingiSACCOsiiniNairobiiCountyiKenya.iTheidesigniwasichosen as it was well-

suitediforitheispecificiresearchiquestion,iwhichifocusedion identifying a statistical 

relationship between these variables at a particular point in time. Correlational research design 

allows for the assessment of associations or links between variables without manipulating 

them, making it suitable for scenarios where causality may not be the primary focus of the 

study. 
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3.2 Study Area 

ThisistudyiwasiconductediiniNairobiiCounty,iKenyaiamongiDepositiTakingiSACCOs. These 

areiSACCOiSocietiesilicensedibyitheiAuthorityitoiundertakeiDeposit Taking Business 

(FOSA)iiniKenya.iTheyialsoiofferifrontiofficeiservicesiwhereimembersicaniwalk into their 

bankingihallsiasitheyiwithdrawioridepositimoneyiintoitheiriaccounts. Deposit-taking 

SACCOs,iregulatedibyiSASRAi(SaccoiSocietiesiRegulatoryiAuthority),iareiauthorized and 

supervisedifinancialiinstitutions.iIniadditionitoiofferingifundamentalisavings and credit 

products,itheseiSACCOsiprovideiessentialibankingiservices.iThisiincludes facilitating 

demandideposits,iofferingipaymentiservices,iand,iinicertainicases,iproviding Automated 

TelleriMachinesi(ATMs).Theseideposit-takingiSaccosiareialloweditoiofferieasyito withdraw 

savingsiaccounti(banking)iservices,ithroughifrontiofficeisavingsiactivitiesi(SASRA, 2020). 

SASRA (SaccoiSocietiesiRegulatoryiAuthority)iisitheisoleilicensingiauthorityifor deposit-

taking SaccosiiniKenya,iunderitheiSaccosiSocietiesiAct.iSASRAidrawsiitsipowers from the 

SaccoiSocietiesiAct,i2008ianditheiaccompanyingiregulations.iTheiDeposit-Taking Saccos 

(DTiSacco)isegmentiwithinitheisub-sectoriconsistsiofiSaccosithatiengageiin accepting both 

withdrawableiandinon-withdrawableideposits.iTheinon-withdrawableideposits, serving as 

collateral,iareinotirefundableiunlessitheimembericeasesitheirimembershipifrom the Sacco 

Society.iTheinon-deposit-takingiSaccosiareilicensedibyitheiCo-operative Societies Act.  

Theyiareinotiauthorizeditoitakeiwithdrawableidepositsioripresentithemselvesitoitheipublic as 

deposit-taking entities. 

Theiprimaryipurposeiofianiauditicommitteeiisitoiprovideioversightiofitheifinancial reporting 

process,itheiauditiprocess,itheisystemiofiinternalicontrolsiandicomplianceiwith laws and 

regulationsi(Lenz,iSarens,i&iHoos,i2017).iSaccoiSocietiesiActiSectioni44iand 45 expressly 

providesiforiexternaliauditors’irolesiinideposititakingiSaccos.iItiisifurtheristrengthened by 

Regulationi56iofiSaccoiRegulations.iContentsiare:i-Sectioni44iandi45iprovidesithat auditors 

areiqualifiediasiperiCompaniesiActi(CPA,iICPAKimembership,ietc).iSASRA requirements 

are:iSaccoitoihaveianieffectiveiinternaliauditor;iMonthlyireturns on all important 

facets/ratios;iAuditediaccountsi(expecteditoibeiiniharmonyiwithireturns)iandiinclusion of 

keyiauditimatters;iManagementilettersiemphasizingioniareasiofiSaccoisystem weaknesses  

andirecommendationsionihowitoicorrectithem;iAlliinternalistakeholders trainings (Board, 

management,isupervisoryiBoardiandiotheriemployees);iandiKeepingirecords and relevant 

policiesiguidingiemployeesioniallicriticaliareasi(SASRA,i2020).iThisistudyiwas limited to 
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NairobiiCountyibecauseiitihasitheihighestipopulationiofiSaccosianditherefore,iit provides a 

goodirepresentationiofiDT-Saccos.iNairobiiCountyiisioneiofitheiforty-seven counties in 

Kenya,iborderingiKiambu,iMachakosiandiKajiadoicounties.  

Nairobi CountyiisitheicapitalianditheilargesticityiofiKenya,iasiwelliasione of the 47 counties 

ofitheicountry.iLocatediinitheisouthernipartiofiKenya,iNairobiiisinotionlyithe political and 

administrativeicenteriofitheinationibutialsoiaivibrantiandidynamicieconomic, cultural, and 

educationalihub.iNairobiiCountyiisisituatediinitheisoutheasternipartiofiKenyaiand occupies 

aniareaiofiapproximatelyi696isquareikilometers.iItiliesionitheieasterniedgeiofithe Great Rift 

Valley,iwithianielevationiofiabouti1,795imetersi(5,889ifeet)iaboveiseailevel. The city is 

surroundedibyiseveralihills,iincludingiNgongiHillsitoitheisouthwestianditheiAberdareiRange 

toitheinorth.iTheicity'sigeographicalilocationihasiaitemperateiclimate, making it a 

comfortableiplaceitoilivei(KenyaiNationaliBureauiofiStatisticsi(KNBS), 2019). 

NairobiiisiKenya'sieconomicipowerhouseiandiservesiasitheifinancial, commercial, and 

industrialicenteriofitheicountry.iTheicityihostsitheiNairobiiSecurities Exchange, several 

multinationalicorporations,iandinumerousifinancialiinstitutions.iItiisiaimajoriplayer in the 

Africanieconomy,iwithiaigrowingitechiandiinnovationisector.iTheicity has attracted 

significantiforeigniinvestmentiandiisihomeitoiaithrivingibusinessicommunity. Nairobi is 

knowniforiitsirichiculturalidiversity,iwithiaiblendiofiindigenousiAfrican, colonial, and 

contemporaryiinfluences.iTheicityiisiaimeltingipotiofiethnicitiesiandicultures, with people 

fromivariousiKenyanitribesiandiexpatriatesifromiarounditheiworldilivingiandiworking here. 

ThisiculturalidiversityiisireflectediiniNairobi'sivibrantimusic,iart,icuisine,iand festivals. The 

city hasiaiwell-developediinfrastructure,iwithiainetworkiofiroads,ihighways,iand modern 

facilities.iJomoiKenyattaiInternationaliAirport,ioneiofitheibusiestiin Africa, is situated in 

Nairobi.iTheicity'sipublicitransportationisystemiincludesibusesiandiaicommuterirail system, 

which helpsiresidentsiandivisitorsinavigateitheiurbaniareai(KenyaiNational Bureau of 

Statistics (KNBS), 2019). 

3.3 Empirical Model 

Multipleiregressionimodeliwasiadoptedibecauseiitiallowsisimultaneousiinvestigation of the 

influenceiofiindependentivariableionitheidependentivariablei(Milesi&iHuberman, 2014). The 

multipleiregressionimodeliwasiuseditoidetermineitheicombinediinfluence of all the 

independentivariablesionitheidependentivariableiasiadvocatedibyi(Ellram, 20l6). 
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The modeliestablishesitheiconnectionibetweeniauditicommitteeicharacteristicsiand financial 

performanceiofideposititakingiSACCOsiiniNairobiiCountyiKenya.iAudit committee 

characteristicsiareimeasurediinitermsiofiauditicommitteeigendericomposition, audit 

committeeicompetence,iauditicommitteeileadershipiqualitiesiandiauditicommittee leadership 

styles.iTheidependentivariableiisifinancialiperformanceiofideposit taking SACCOs in 

NairobiiCountyiKenyaiwhichiwasimeasuredibyiReturnioniAssets.iThese variables are 

moderatedibyiorganizationiculture.iTheiequationirepresentingitheialgebraic expression of the 

analytic model applied is as follows: 

Y=iβ0i+iβ1X1+iβ2X2i+iβ3X3i+iβ4X4 + ɛ..……………………Model 1 

Where:iYi=idependentivariable,iFinancialiPerformance  

β0iisitheiconstant,itheiintercept of the model 

β1,iβ2,iβ3iandiβ4i=iRegressionicoefficients 

X1i=iAuditicommitteeigendericomposition;i 

X2i=iAuditicommitteeicompetence 

X3i=iAuditicommitteeileadershipiqualities;i 

X4i=iAuditicommitteeileadershipistyle 

ɛ=iErroriterminormallyidistributediaboutitheimean of zero 

Toimeasureitheimoderatingieffectiofiorganizationaliculture,itheistudy will use hierarchical 

regression model; 

 

Y = β0 + β1X1+ β2X2+ β3X3+ β4X4+ β5X*M + ε……………………….... Model 2 

X*Miisitheiinteractionibetweeniauditicommitteeicharacteristicsianditheimoderating variable 

organizational culture. 

β5 is the coefficient of X*M the interaction term  

Theistudyiconcludedithatithereiisinoimoderatingieffectiwhenitheiinteraction term is 

insignificantioriisizero,iifinotitheistudyiwilliconcludeithatithere is moderating effect 

(Whisman & McClelland, 2005). 
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3.4 Operationalization and Measurement of Variables 

Table 3.1: Operationalization of Study Variables 

Variable  Type  Operationalization  Operational definition of 

variable 
Measurement  Hypothesized 

direction  

Financial 

performance 
Dependent 

variable 

● ROA  Itiisitheimeasureiofihowiwell a 

Saccoiisigeneratingivalue for 

itsimember'sideposits and 

share capital 

Questionnaire Improve with 

improved audit 

committee 

characteristics 

Audit committee 

Gender 

composition 

Independent 

Variable 

● Women representation 
● Women participation 
● Women position 

It refers to how a Sacco offers 

equal value propositions for 

male and female members. 

Questionnaire Positive influence on 

financial performance 

Audit committee 

Competence 
Independent 

Variable 

● Financial competence 
● Accounting expertise 
● Industry expertise 

It is the ability to apply 

financial, accounting and 

market knowledge and skills to 

achieve intended audit 

committee responsibilities 

Questionnaire Positive influence on 

financial performance 

Audit committee 

Leadership 

qualities 

Independent 

Variable 

● Goal progress 
● Team morale 
● Task completion 

It is personal qualities of audit 

committee members that define 

effective leaders 

Questionnaire Positive influence on 

financial performance 

Audit committee 

Leadership style 
Independent 

Variable 

● Transformational 
● Transactional  
● Passive-Avoidant 

Itiisitheiaudit leader's 

characteristicibehaviorsiwhen 

directing,imotivating, guiding, 

andimanaging the audit 

committee. 

Questionnaire Positive influence on 

financial performance 

Organizational 

culture 
Moderating 

Variable 

● Organizational politics 
● Norms, value and belief  
● Disaster management 

Itiisitheicollection of values, 

expectations,iandipractices that 

guideiand inform the 

actionsiofialliteam members 

Questionnaire Positive significant 

moderating effect 
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3.5 Target Population 

CooperiandiSchindleri(20l5)idefinesipopulationiasitheitotalicollectioniofielements on which 

theiresearcheriwishesitoimakeiinferences.iPopulationirefersitoitheilargerigroupifrom which a 

sampleiisitakeni(Orodho,i20l7).iTheiunitiofianalysisiforithisistudyiwasiDT-SACCOs in 

NairobiiCountyiKenya while the unit of analysis comprised of 329 respondents comprising of 

ii2iauditicommittee members, CEO, Internal Auditor, Finance Officer and 2 members in each 

of the 47 deposit-taking SACCOs forming a target population of 329 respondents. 

3.6 Sampling Design 

Samplingiisiaitechniqueiofiselectingiindividualimembersioriaisubsetiofitheipopulation to 

makeistatisticaliinferencesifromithemiandiestimateicharacteristicsiofitheiwhole population 

(Creswell, 20l4).iThisistudyiusedisimpleirandomisamplingitechniqueitoiselect the 329 

respondents from the target population 

3.6.1 Sample Size 

Sampleisizeiisitheinumberioficompletediresponsesiyourisurveyireceives.iIt'sicalled a sample 

becauseiitionlyirepresentsipartiofitheigroupiofipeoplei(oritargetipopulation)iwhose opinions 

oribehavioriyouicareiabout.iCensusistudiesiareitheimostitrustediandireliableiroute as all the 

populationielementsiareipartiofitheistudyi(Creswell,i20l4).iDueitoithe small size of 

population,icensusiwasiused.iTherefore,itheistudyicarriedioutiaicensus of all 47 deposit-

taking SACCOsiiniNairobiiCountyiKenya.iMugendaiandiMugendai(20l3) recommends 

census studyiforitheientireipopulationiinicircumstancesiwhereitheipopulation is fairly small. 

3.7 Data Collection Instruments 

Theiresearcheriusediquestionnairesitoielicitiappropriateiresponsesiforitheistudy.iSekaran and 

Bougiei(20l3)isuggestsithatiquestionnairesiareiefficientidataicollection apparatus which 

provideitheiresearcheritoiknowiexactlyiwhatiisinecessaryiandihowitoimeasureithe variables 

ofiinterest.iTheichoiceiofithisimethodiofidataicollectioniisibased on the fact that 

questionnairesiareilowicostieveniwhenitheipopulationiisilarge;ianditheyiare free from the 

biasiofitheiinterviewer.iWheniquestionnairesiareiused,ianswersiareiin respondents’ own 

words;irespondentsihaveiadequateitimeitoigiveiwellithoughtioutianswers;iand respondents 
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who are not easily approachable can also be reached conveniently (Mugenda & Mugenda, 

20l3). 

Theiquestionnaireiconsistediofibothiopen-endediandiclosed-endediquestions.iClosed-ended 

questionsiallowicollectioniofimoreistructurediresponsesiandithusifacilitateidescriptive and 

inferentialidataianalysis.iOnitheiotherihand,iopen-endediquestionsiallowedithe respondents to 

writeitheirithoughts;ianythingitheyithoughtiwasinoticapturedibyithe closed-ended 

questions.iTheiquestionnaireiwillibeistructureditoicaptureidataiusingiai5-point type Likert 

scale.iTheiLikertiscaleihasiscalesithatiassistiiniconvertingitheiqualitative responses into 

quantitativeivaluesi(Upagadei&iShende,i20l8).iTheiquestionnaireiwasimade up of six 

sections.iSectioniAiandiBicapturedidataionitheiindependentivariables (gender composition, 

competence, leadershipiqualities,iandileadershipistyleicharacteristicsiofitheiaudit committee); 

Section Cifocusedionitheimoderatingivariablei(organizationiculture);iwhileisection D was the 

dependent variable (Financial performance). 

3.8 Data Collection Procedures 

Theistudyiusediprimaryidataicollectediusingiquestionnaires.iThisistudy adopted the self-

administerediquestionnaireiapproach.iSelf-administerediquestionnairesiofferiresearchers the 

potentialitoireachiailargeinumberiofipotentialirespondentsiiniaivarietyiof locations (Cooper 

&iSchindler,i20l7).iTheicollectioniofidataiwasiconductedibyiuseiofitheidrop-offiandipick-

up-

laterimethodianditheiquestionnairesiwereicollectediafterioneiweekibyitheiresearchiassistants. 

Thisiaccordeditheirespondentsienoughitimeitoiansweritheiquestions.iTheiresearcher used this 

methodidueitoitheivariancesiinirespondents’itimeiavailabilityianditheigeographicalispread of 

theideposit-takingiSACCOsiwithinitheicity.iTheirespondentsiwereiallowed one week to fill 

andireturnitheiquestionnaires.iAfterioneiweek,itheirespondentsiwouldn’t have filled the 

questionnaires, they were added three days to do so. 

Beforeiembarkingionidataicollection,irelevantiapprovalsiwereiobtained. Upon approval of 

theiresearchiproject,ianiintroductoryiletterifromitheiUniversityiwasisought.iThis letter was 

useditoiobtainitheipermitiforiresearchifromitheiNationaliCommission for Science, 

Technology,iandiInnovationi(NACOSTI).iTheiresearcherialsoisoughtipermission from 

managementiofiDepositiTakingiSACCOsiforidataicollection.iIniaddition, questionnaires 

were administeredithroughiaidropiandipickilaterimethod.iTheirespondents were given a 



43 

 

periodiofioneiweekitoifill-initheiquestionnaireiafteriwhichitheyiwere collected. When 

droppingitheiquestionnaires,itheiresearcheriinformeditheirespondents the data was for 

academic purposes only. 

3.8.1 Pilot Study 

Aipilotistudyiwasiconducteditoitestitheiinstrument’sireliability,ivalidity,iandicompleteness of 

responses,iandianalyzeitheivariousimeasuresiwithinitheiinstrument.iTheipilotistudy was done 

iniKiambuiCountyiamongi5iSACCOs;ithisirepresentedil0%iofitheitarget population. The 

studyiusedil0%ibecauseiMugendaiandiMugendai(20l3)ipositsithatiairepresentative sample 

foriaipilotitestiisioneithatirepresentsibetweeniliandil0%iofitheistudy sample. The study 

selectediSACCOsiiniKiambuiCountyibecauseiKiambuiCountyihasisimilar characteristics 

with Nairobi County. 

3.8.l.1 Reliability of Data Collection Instrument 

Reliabilityiisitheiconsistencyiofiaisetiofimeasurementiitemsioritheidegree to which an 

instrumentimeasuresitheisameiwayieachitimeiitiisiused.iItiisitheiprobability of the 

measurementsi(Tongco,i2009).iAimeasureiisiconsideredireliableiifiaipersons’ score on the 

sameitestigivenitwiceiisisimilar.iTheistudyiusediaitest-retestimethoditoitestifor reliability. 

AccordingitoiHair,ietial.i(2006)itest-retestireliabilityimeasuresitheiconsistency of results 

whenitheisameitestiisirepeatedionitheisameisampleiatiaidifferentipointiinitime. To measure 

test-retestireliabilityitheisameitestiisiconductedionitheisameigroupiofipeopleiatitwo different 

pointsiinitime.iTest-retestireliabilityicoefficientsi(alsoicalledicoefficientsiof stability) vary 

betweeni0iandil,iwhereiliisiperfectireliability,i≥i0.9:iexcellentireliability,i≥i0.8 < 0.9: good 

reliability,i≥i0.7i<i0.8:iacceptableireliability,i≥i0.6i<i0.7:iquestionableireliability, ≥ 0.5 < 0.6: 

poor reliability (Revelle & Condon, 20l7) 

3.8.1.2 Validity of Data Collection Instrument 

Validityiisidefinediasitheiextentitoiwhichitheiresearchifindings accurately reflect the 

phenomenoniunderistudyi(Mugendai&iMugenda,i20l3).iThereiareithreeibasiciapproaches to 

theivalidityiofitestsiandimeasures,inamely,icontentivalidity,ifaceivalidity, and construct 

validityi(Brymani&iCramer,i2016).iContentivalidityiaddressesihowiwellitheiitemsideveloped 

to operationalizeiaiconstructiprovideianiadequateiandirepresentativeisampleiofiallithe items 

thatimightimeasureitheiconstructiofiinterest.iBecauseithereiisinoistatisticalitestito determine 
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whetheriaimeasureiadequatelyicoversiaicontentiareaioriadequatelyirepresents a construct, 

contentivalidityiusuallyidependsionitheijudgmentiofiexpertsiinitheifield (Apopa, 2018). 

DonaldiandiPamelai(2017)ipositithaticontentivalidityiisideterminediby expert judgment. 

Faceivalidity,ialsoiknowniasilogicalivalidity,iisitheiextentitoiwhichiaitest is subjectively 

viewediasicoveringitheiconceptiitipurportsitoimeasure.iConstructivalidity is a judgment 

basedionitheiaccumulationiofievidenceifrominumerousistudiesiusingia specific measuring 

instrument.iEvaluationioficonstructivalidityirequiresiexaminingitheirelationship of the 

measureibeingievaluatediwithivariablesiknownitoibeirelatedioritheoreticallyirelated to the 

constructimeasuredibyitheiinstrumenti(Apopa,i2018).iInithisistudy,ivalidity was achieved 

throughiexpertijudgmentsiofitheiresearchisupervisors.iTheiresearchisupervisors indicated 

whetheritheiitemsiareirelevantiorinot.iTheiresultsiofitheiriresponsesiwere analyzed to 

establishitheipercentageirepresentationiusingitheicontentivalidityiindex. The content validity 

formula byiAmini(2005)iwasiused.iTheiformulaiis;iContentiValidityiIndexi= (No. of judges 

declaring item valid) / (Total No. of items). 

3.9 Data Analysis and Presentation 

Theiopen-endedicomponentsiofitheiquestionnairesiwereicodediandirepeated themes 

(responses)ioriconceptsirecordediuntilisaturationiisireachedi(Jennings, 2005). Qualitative 

dataiwasianalyzediusingicontentianalysisiandipresentediiniproseiform.iQuantitative data 

collected wasianalyzediusingiSPSSiversioni26iwhereidescriptiveistatisticsitechniquesiwere 

computed. PearsoniRicorrelationiwillibeiuseditoimeasureitheistrengthiandidirection of linear 

relationshipibetweenivariables.iAccordingitoiWaganai(20l7),iaicorrelationicoefficient (r) has 

twoicharacteristics,istrengthiandidirection.iTheistrengthiofitheirelationshipiis indicated by 

howiritendsitowardil,itheimaximumivalueipossible.iriisiinterpretediasifollows;iwhen r = +l it 

meansithereiisiperfectipositiveicorrelationibetweenitheivariables,iwheniri=i0iit means there 

isinoicorrelationibetweenitheivariables,ithatiisitheivariablesiareiuncorrelated, when r = -l it 

meansithereiisiperfectiinverseicorrelationibetweenitheivariables. 

Multipleiregressionimodeliwasifitteditoitheidataiiniorderitoidetermineihowithe independent 

variablesi(auditicommitteeicharacteristics)iinfluenceitheidependent variable (financial 

performance)iofideposititakingiSACCOsiiniNairobiiCountyiKenya.iMultiple regression 

analysisiwasiusediinithisistudyibecauseiitiusesitheiindependentivariablesiin predicting the 

dependentivariable.iItiisiaistatisticalitooliattemptingitoiestablishiwhetherisomeivariables can 
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beiuseditogetheriinipredictingiaiparticularivariablei(Mugendai&iMugenda,i20l3). The model 

adopted was; 

Yi=iβ0i+iβ1X1i+iβ2X2+iβ3X3i+β4X4 +ε………………………………………………..1.1 

Where: 

Y =idependentivariable,iFinancialiPerformance  

β0iisitheiconstant,itheiinterceptiofithe model 

β1, β2,iβ3iandiβ4i=iRegression coefficients 

X1 =iAuditicommitteeigendericomposition;  

X2i=iAuditicommitteeicompetence 

X3i=iAuditicommitteeileadershipiqualities;i 

X4i=iAuditicommitteeileadership style 

ε is a random error 

The study further used hierarchical multiple regression models to measure the moderating 

effectiofiorganizationalicultureionitheirelationshipibetweeniauditicommittee characteristics 

and performanceiofiDepositiTakingiSACCOsiiniNairobiiCountyiKenya.iThe model was; 

Y = β0 + β1X1+ β2X2+ β3X3+ β4X4+ β5X*M + ε 

WhereiX*Miisitheiinteractionibetweeniauditicommitteeicharacteristicsiandithe moderating 

variableiorganizational culture 

β5 is the coefficient of X*M the interaction term  

3.9.1 Diagnostic Tests 

Whenitheiassumptionsiofitheilineariregressionimodelsiareicorrect,iordinary least square 

(OLS)iprovidesiefficientiandiunbiasediestimatesiofitheiparameters (Long & Ervin, 20l5). 

Independentivariablesiwereisubjecteditoitheifollowingitests:ilinearity, multicollinearity, 

normality, homoscedasticity before regression analysis was conducted. 

3.9.l.1 Linearity Test 

OneiofitheinecessaryiOLSiconditionitoibeimetiisilinearity.iItiassumedithatithe relationship 

betweeniindependentiandidependentivariablesiisilinear.iThus,ilinearityiisiacknowledged as 
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theidegreeitoiwhichitheidependentivariableichangesiasiairesultiofiaichangeiin the predictor 

variablesi(Hairietial.,i2010).iScatterplotsiwillibeiuseditoiassess linearity between 

independentiandidependentivariablesiinitheistudy. 

3.9.1.2 Multicollinearity Test 

MulticollinearityiwasiaddressediusingitheiVarianceiInflationiFactori(VIF)ionithe variance of 

theiestimators.iThisiisiexpressediasiVIFi=il/(l-R2).iTheigeneraliruleiisithat values greater 

thanitenisuggestipresenceiofimulticollinearityi(Chatterjeei&iHadi,i2006).iIfimulticollinearity 

is detected,itheiremedyiwillibeitoicollectimoreidataioridropioffisome of the correlated 

variables.iTheikeyilimitationiofimulticollinearityiisithatiiticaniyielditoiunstable regression 

coefficients characterizedibyilargeistandardierrorsiandihighivariances,iwhichicanithen lead to 

inaccurateistatisticaliinferencesi(Bergmanni&iHohenboken,i20l5). 

3.9.1.3 Normality Test 

To testiforinormalityiassumptions,itheistudyiadopteditheiimprovediShapiro-Wilk test. The 

improvediShapiro-Wilkitestiisiaitestiforinormalityiiniregressionistudiesiwhich is normally 

preferredibecauseiofiitsisuperbipoweripropertiesi(Mendesi&iPala,i20l6).iTheitest basically 

yieldsiaivalueiWiwhichiliesibetweenizeroiandione.iAivalueiofioneiindicates normality 

whereas weakivaluesiindicateiaidepartureiofinormalityi(Nornadiahi&iYap,i20l7). This study 

iniprinciple,isticksitoithisistatediconventioniofiinterpretinginormality. 

3.9.1.4 Homoscedasticity 

Heteroscedasticityiiniaistudyiusuallyihappensiwhenitheivarianceiofitheierrors varies across 

observation,i(Longi&iErvin,i20l5).iBreusch-PaganiandiKoenkeritestiwasiuseditoitest the null 

hypothesisithatitheierrorivariancesiareialliequaliversusitheialternativeithatitheierror variances 

areiaimultiplicativeifunctioniofioneiorimoreivariables.iTherefore,iifisignificanceivalueiis less 

than 0.05,iweirejectitheinullihypothesis.iAilargeichi-squareivalueigreaterithan 9.22 would 

indicateitheipresenceiofiheteroscedasticityi(Sazali,iHaslida,iJegak & Raduan, 20l9). 
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CHAPTER FOUR 

PRESENTATION, ANALYSIS AND INTERPRETATION OF DATA 

4.1 Introduction 

Thisichaptericoversidataianalysis,iresultsiinterpretation,ipresentationiandidiscussion of the 

findingsibasedionitheigeneraliandispecificiobjectivesiofitheistudy.iThe chapter covers 

responseirate,ipilotitestiresults,idemographiciinformationiandidescriptive statistics. The 

chapterialsoiencompassesiinferentialistatisticsiwhichiincludeicorrelation analysis and 

regressionianalysis.iTheigeneraliobjectiveiofitheistudyiwasitoievaluateitheiinfluence of audit 

committeeicharacteristicsionifinancialiperformanceiofideposititakingiSACCOsiin Nairobi 

CountyiKenya. 

4.2 Response Rate 

Theiresearcherisampledi329irespondentsiwho were each administered with the questionnaires. 

From the 329 questionnaires 255 were completely filled and returned hence a response rate of 

77.5%. Theiresponseirateiwasiconsiderediasisuitableiforimakingiinferences 

fromitheidataicollected.iAsiindicatedibyiMetsamuuroneni(2017),iairesponse rate that is 

aboveififtyipercentiisiconsiderediadequateiforidataianalysisiandireportingiwhile a response 

rateithatiisiabovei70%iisiclassifiediasiexcellent.iHence,itheiresponseirateiofithis study was 

withinitheiacceptableilimitsiforidrawingiconclusionsiandimakingirecommendations. 

4.3 Demographic Information 

The demographic information of the respondents consisted of Length of Time Being a SACCO 

Member, Membership in the SACCO Audit Committee, Employee of the SACCO, 

Respondents Position in the SACCO, Gender of the Respondents and Respondents Age 

Bracket. The results were presented through use of figures 

4.3.1 Length of Time Being a Sacco Member 

The respondentsiwereirequesteditoiindicateitheidurationiofitimeitheyihadibeen members of 

theiriSACCO.iTablei4.1ishowsitheiresults.iFromitheiresults,i43.2% of the respondents had 

beenimembersiofitheiriSACCOifori5-8years,i24.6%iofitheirespondentsiindicated less than 5 

years, 18% of the respondents indicated 9-11 years while 14.2% of the respondents indicated 
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above 11 years. This implies that most of the respondents had been in their SACCO long 

enough to provide the needed information. 

Table 4. 1: Length of Time Being a Sacco Member 

Years Frequency Percent 

Less than 5 years 63 24.6 

5-8 Years 110 43.2 

9-11 years 46 18 

Above 11 years 36 14.2 

Total 255 100 

Source: Research Data (2023) 

4.3.2 Membership in the SACCO audit Committee 

Theirespondentsiwereifurtherirequesteditoiindicateiwhetheritheyiareimembersiof the SACCO 

auditicommittee.iTablei4.2ishowsitheiresults.iFromitheiresults,i77.2%iofithe respondents 

wereinotimembersiofitheiauditicommitteeiwhilei22.8%iofitheirespondents were members. 

Thisiimpliesithatimajorityiofitheirespondentsiwereinotimembersiofithe audit committee 

Table 4. 2: Membership in the SACCO audit Committee 

Membership Status Frequency Percent 

Yes 58 22.8 

No 197 77.2 

Total 255 100 

Source: Research Data (2023) 

4.3.3 Employee of the SACCO 

Theirespondentsiwereifurtherirequesteditoiindicateiwhetheritheyiareiemployees of the 

SACCO.iTheiresultsiareiasishowniiniTablei4.3.iFromitheiresults,i88.4%iofithe respondents 

were notiemployeesiofitheiSACCOiwhilei11.6%iofitheirespondentsiwere employees. This 

impliesithatimostiofitheirespondentsiwereinotiemployeesiofitheiSACCO 
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Table 4. 3: Employee of the SACCO 

Employee of the SACCO Frequency Percent 

Yes 30 11.6 

No 225 88.4 

Total 255 100 

Source: Research Data (2023) 

4.3.4 Respondents Position in the SACCO 

TheirespondentsiwereifurtherirequesteditoiindicateitheiripositioniinitheiSACCO.iThe results 

wereiasishowniiniTablei4.4.iFromitheiresults,i88.4%iofitheirespondents were ordinary 

members,i2.5%iwereiAuditiManager,i2%iofitheirespondentsiwereiBusiness Development 

Manager, 2%iofitheirespondentsiwereiCreditiManager,i2%iofitheirespondentsiwere Internal 

Auditor,i1.6%iwereiFinanceiManageriwhilei1.6%iofitheirespondentsiwereiinternal Audit 

Manager. 

Table 4. 4: Respondents Position in the SACCO 

Position Frequency Percent 

Audit Manager 7 2.5 

Business Development Manager 5 2 

Credit Manager 5 2 

Finance Manager 4 1.6 

Internal Audit Manager 4 1.6 

Internal Auditor 5 2 

Ordinary Members 225 88.4 

Total 255 100 

Source: Research Data (2023) 

4.3.5 Gender of the Respondents  

Theirespondentsiwereirequesteditoiindicateitheirigender.iTheiresultsiareiasishown in Table 

4.5.iFromitheiresults,i51.8%iofitheirespondentsiwereimaleiwhilei48.2%iofithe respondents 

were female.iThisiimpliesithatimostiofitheirespondentsiwereimale. 
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Table 4. 5: Gender of the Respondents 

Gender Frequency Percent 

Male 132 51.8 

Female 123 48.2 

Total 255 100 

Source: Research Data (2023) 

4.3.6 Respondents Age  

Theirespondentsiwereifurtherirequesteditoiindicateitheiriage.iTheiresultsiwereias shown in 

Tablei4.6.iFromitheiresults,i33.7%iofitheirespondentsiwereiaged between 40-49 years, 

28.1%iofitheirespondentsiindicatedi30-39iyears,i20.1%iofitheirespondents were aged 

betweeni20-29iyearsiwhilei18.1%iofitheirespondentsiindicatedi50iyears and above. This 

impliesithatitheimajorityiofitheirespondentsiwereiagedibetweeni40-49 years. 

Table 4. 6: Respondents Age  

Age Bracket Frequency Percent 

20-29 51 20.1 

30-39 72 28.1 

40-49 86 33.7 

50 years and Above 46 18.1 

Total 255 100 

Source: Research Data (2023) 

4.4 Descriptive Statistics Analysis 

This sectionipresentsifindingsioniLikertiscaleiquestionsiwhereirespondents were asked to 

indicateitheirileveliofiagreementiwithivariousistatementsithatirelateiwithithe influence of 

auditicommitteeicharacteristicsionifinancialiperformanceiofideposititaking SACCOs in 

NairobiiCountyiKenya.iTheyiusediai5-pointiLikertiscaleiwherei1-strongly disagree, 2-

disagree,i3-Neutral,i4-agree,i5-stronglyiagree.iTheimeansiandistandardideviations were used 

toiinterpretitheifindingsiwhereiaimeanivalueiofi1-1.4iwasistronglyidisagree,i1.5-2.4 disagree, 

2.5-3.4ineutral,i3.5-4.4iagreeiandi4.5-5istronglyiagree.iStandardideviationsigreater than 1 

impliedigreatideviationiinidataipointsifromitheimean.iThisisectioniofithe study also 

presentedifindingsifromiopen-ended-questionsiwhichiwereipresented in prose form. 
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4.4.1 Audit Committee Gender Composition and Financial Performance 

Theifirstispecificiobjectiveiofitheistudyiwasitoidetermineitheiinfluenceiof audit committee 

gendericompositionionifinancialiperformanceiofideposititakingiSACCOs in Nairobi County, 

Kenya.iTheirespondentsiwereirequireditoiindicateitheirileveliofiagreement on statements 

relating toiauditicommitteeigendericompositioniandifinancialiperformanceiofideposit taking 

SACCOsiiniNairobiiCounty,iKenya.iAi5ipointiLikertiscaleiwasiusediwhere 1 = strongly 

disagree,i2i=idisagree,i3i=ineutral,i4i=iagreeiandi5i=stronglyiagree.iThe results were as 

presented in Table 4.7. 

Withiaimeaniofi3.351i(std.idvi=i0.710),itheirespondentsiwereineutral (undecided) on the 

statement indicating that their audit committee allowed women to air their views and opinions 

in meetings. The respondents’ undecidedness might be due to lack of information. 

Further,itheirespondentsiwereineutrali(undecided)ionitheistatement indicating that women in 

their audit committee attended planned audit committee meetings without fail. This is shown 

byiaimeaniofi3.035i(std. dv = 0.835).  

Withiaimeaniofi3.035i(std.idvi=i0.835),itheirespondentsiwereineutral (undecided) on the 

statement indicating that women in their audit committee participate actively in audit 

committee meetings. Further, with a mean of 3.145 (std. dv = 0.918), the respondents 

disagreediwithitheistatementiindicatingithatitheiriauditicommitteeihas members of different 

gender. However, the respondents disagreed that their audit committee has different office 

tenure for women. This is shown by a mean of 2.241 (std. dv = 0.618).  

Onitheioverall,itheirespondentsiagreedithatiinclusioniofiwomeniiniauditicommittees has a 

positiveieffectioniSaccoifinancialiperformance.iThisiisisupportedibyiaimeaniofi4.346 (std. dv 

=i0.851).iThisifindingiisiconsistentiwithitheifindingsiofiChijoke-

Mgbame,iAgyenimiChijoke,iandiMgbamei(2020)iwhoiindicatedithatitheiinclusion of 

femalesionitheiauditicommitteeiappeareditoihaveiaipositiveiimpact on firm financial 

performance.iTheifindingiisifurthericoncursiwithitheifindingsiofiThiruvadi and Huang, 

(2017)iwhoiindicatedithatithereiisiaiveryistrongirelationshipibetweeniauditicommittee gender 

composition and financial performance 
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Table 4. 7: Audit Committee Gender Composition and Financial Performance 

 Mean Std. 

Deviation 

Our audit committee has members of different gender 3.145 0.918 

Our audit committee has different office tenure for women 2.241 0.618 

Women in our audit committee participate actively in audit committee 

meetings 

3.035 0.835 

Women in our audit committee attend planned audit committee 

meetings without fail 

3.035 0.835 

Our audit committee allows women to air their views and opinions in 

meetings 

3.351 0.710 

Inclusion of women in audit committees has positive effect on Sacco 

financial performance 

4.346 0.851 

Source: Research Data (2023) 

Theirespondentsiwereifurtherirequesteditoiindicateihowielseiaudit committee gender 

compositioniinfluencesifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, 

Kenya.iTheirespondentsirevealedithatifemaleidirectorsionitheiboards could both help 

improveitheiqualityiofidecisions,iandiprovideitheiboardiofidirectorsiwithiaiboost in their 

abilityitoimonitoricorporateidisclosureiandireports.iIniaddition, they indicated that 

establishment of clear and measurable goals for increasing gender diversity within the audit 

committee can improve performance. Theseigoalsishouldibeialignediwithitheiorganization's 

commitment to diversity and inclusion. 

 

The respondents also indicated that the SACCOs should actively recruit and select qualified 

women members to serve on the audit committee. Look for candidates with financial expertise, 

analytical skills, and a good understanding of the SACCO's operations. It was also 

establishedithatiimprovingitheigendericompositioniofitheiauditicommittee in the SACCO is 

not only a matter of diversity and inclusion but can also lead to improved financial performance 

through better governance, risk management, and decision-making. The respondents 

established that it is important to set clear goals and take proactive steps to achieve greater 

gender diversity within the audit committee while promoting the professional development of 

female leaders. 
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4.4.2 Audit Committee Competence and Financial Performance 

Theisecondispecificiobjectiveiofitheistudyiwasitoievaluateitheiinfluenceiofiaudit committee 

competenceionifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya. 

Theirespondentsiwereirequesteditoiindicateitheirileveliofiagreemention the statements 

relatingiauditicommitteeicompetenceiandifinancialiperformanceiof deposit taking SACCOs in 

Nairobi County, Kenya. The results were as shown in Table 4.8 

Fromitheiresults,iasishownibyiaimeaniofi4.241i(std.idvi=i0.728),itheirespondentsiagreed that 

theiriauditicommitteeimembersihaveigoodiprofessionalistanding.iFurther,ithe respondents 

agreed thatitheiriauditicommitteeimembersihaveifinancialiknowledgeianditraining. This is 

shownibyiaimeaniofi4.125i(std.idvi=i0.632).iTheirespondentsialsoiagreedithat their audit 

committeeimembersihaveiknowledgeiiniauditingimatters.iThisiisishownibyia mean of 4.130 

(std.idvi=i0.579).iWithiaimeaniofi4.015i(std.idvi=i0.677),itheirespondentsiagreedithat their 

auditicommitteeimembersihaveiexperienceiinifinancialireporting.iThe respondents also 

agreedithatitheiriauditicommitteeimembersihaveiITiknowledge.iThisiisishown by a mean of 

3.231 (std. dv = 0.633).  

Table 4. 8: Audit Committee Competence and Financial Performance 

 Mean Std. 

Deviation 

Our audit committee members have financial knowledge and training 4.125 0.632 

OuriauditicommitteeimembersihaveiITiknowledge 3.231 0.633 

Ouriauditicommitteeimembersihaveiknowledgeiiniauditingimatters 4.130 0.579 

Ouriauditicommitteeimembersihaveiexperienceiinifinancialireporting 4.015 0.677 

Our audit committee members have good professional standing 4.241 0.728 

A competent, experienced and knowledgeable audit committee has a 

positive effect on Sacco financial performance 

4.894 0.708 

Source: Research Data (2023) 

Onitheioverall,itheirespondentsistronglyiagreedithatiaicompetent, experienced and 

knowledgeableiauditicommitteeihasiaipositiveieffectioniSaccoifinancialiperformance. This is 

supportedibyiaimeaniofi4.894i(std.idvi=i0.708).iThisifindingiisiconsistentiwith the finding 

byiGulietial.,i2017iwhoifoundithatitheipresenceiofiexperiencedimembersiwithidifferent ideas 

canihelpitheiauditicommitteeiwithiaiwideirangeiofiaccountingiissues,itherebyileading to the 
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reductioniofifraudiopportunityiandifinancialimisstatements.iThisiisifurther supported by 

Agungi(2017)istudyiithatifoundithatiprofessionaliaccountantsiareieffective in evaluating a 

firm’sicomplianceiwithiaccountingistandardsianditreatmentsiandithatimember's background 

initermsiofieducationiandiexperienceiinfluenceditheirifocusiinitheicommittee’s activities. In 

addition,iAmarei(2016)ifindingsiindicatedithatitheicompetenceiofithe audit committee 

enhanceditheiinternaliauditieffectiveness.iTheifindingsialsoiconformito the findings of 

Brammerietial.,i(2017)ithatithereiisiaiveryistrongirelationshipibetween audit committee 

competence and financial performance. 

Further,itheirespondentsiwereifurtherirequesteditoiindicateihowielse audit committee 

competenceiinfluencesifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, 

Kenya.iTheistudyirevealedithatitheiauditicommitteeishouldihaveiatileastione member with 

financeiandiaccountingicompetenceiiniorderitoiensureiimprovediprofitsiasiwellias financial 

statements.iIniaddition,itheirespondentsirevealedithatitheihigheritheiauditicommittee's level 

of competence,itheimoreiqualitativeitheifinancialireportingiprovided.iTheirespondents also 

suggestedithatiitiisiwiseitoiincludeimembersiiniauditicommitteeiwhoihave expertise and 

knowledgeiiniaccountingiandiauditingibecauseimostiofitheiresponsibilities of the committee 

are related to these areas 

4.4.3 Audit Committee Leadership Qualities and Financial Performance 

Theithirdispecificiobjectiveiofitheistudyiwasitoiassessitheiinfluenceiof audit committee 

leadershipiqualitiesionifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, 

Kenya. Theirespondentsiwereirequesteditoiindicateitheirileveliofiagreement on various 

statementsirelatingitoiauditicommitteeileadershipiqualitiesiandifinancialiperformance of 

deposititakingiSACCOsiiniNairobiiCounty,iKenya.iAi5ipointiLikertiscaleiwasiused where 1 

=stronglyidisagree,i2i=idisagree,i3i=ineutral,i4i=iagreeiandi5i=istronglyiagree. The results 

were as presented in Table 4.9. 

Fromitheiresults,itheirespondentsiagreedithatitheiriauditicommitteeimembersiworkias a team. 

Thisiisisupportedibyiaimeaniofi4.562i(std.idvi=i0.492).iIniaddition,iasishownibyia mean of 

4.547i(std.idvi=i0.497),itheirespondentsiagreedithatitheiriauditicommitteeimembers are task 

oriented.iTheirespondentsialsoiagreedithatitheiriinternaliauditipreparesiannual audit work 

plansiasishownibyiaimeaniofi4.567i(std.idvi=i0.496)iandialsoiagreedithat their audit 

committeeitracksiimplementationiofitheiinternaliauditiworkiplans.iThisiisishownibyia mean 
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ofi4.110i(std.idvi=i0.314).iWithiaimeaniofi4.452i(std.idvi=i0.498),itheirespondents agreed 

that theiriauditicommitteeicarriesioutiannualiself-assessment.iTheirespondentsialso agreed 

thatiinitheiriauditicommitteeimembersihaveihighimorale.iThisiisishown by a mean of 4.432 

(std. dv = 0.497). 

Theirespondentsiagreedithatitheiriauditicommitteeiensuresiplanneditasksiare completed. This 

isisupportedibyiaimeaniofi4.462i(std.idvi=i0.499).iTheirespondentsialsoiagreed that their 

internaliauditihasianiinternaliauditicharteriwithiaimeaniofi4.326i(std. dv = 0.470). The 

respondentsifurtheriagreedithatitheiriauditicommitteeitracksiimplementationiofithe internal 

auditicharter.iThisiisisupportedibyiaimeaniofi4.110i(std.idvi=i0.314).iiTheirespondents also 

agreedithatitheiriauditicommitteeihasianiauditicommitteeicharter.iThisiisishowniby a mean 

ofi4.326i(std.idvi=i0.470).iIniaddition,iasishownibyiaimeaniofi4.000i(std. dv = 0.471), the 

respondentsiagreedithatitheiriauditicommitteeitracksiimplementationiofitheiaudit committee 

charter.iWithiaimeaniofi4.331i(std.idvi=i0.472),itheirespondentsiagreedithat the audit 

committeeiannuallyievaluatesitheiinternaliauditifunction.iFurther,itheirespondentsiagreed that 

theiriauditicommitteeimembersiareigoalioriented.iThisiisishownibyia mean of 3.783 (std. dv = 

0.412). 

Further,itheirespondentsiagreedithatitheichairmaniofitheiricommitteeihasigood leadership 

qualities.iThisiisishownibyiaimeaniofi4.562i(std.idvi=i0.497).iOn the overall, the 

respondentsiagreedithatiauditicommitteeileadershipiqualitiesihaveiaipositiveieffect on Sacco 

financialiperformanceiwithiaimeaniofi4.326iandistandardideviation of 0.470. This is 

consistentiwithitheifindingiofiFontaineietial.i2016iwhoifoundithatistrongileadership qualities 

areiimperativeitoirunningianyiaudititeam.iTheifindingialsoiagreesiwithiWang and Zhou 

(2016)iwhoiidentifiedileadershipiasiaikeyicomponentioficorporateigovernance.iIn addition, 

thisistudyiagreesiwithiGhafrani&iYasmin,i2018iandiGriffin,i(2018)iwhoifoundithat the audit 

committeeichairpersonineedsistrongileadershipiqualitiesiandimustiencourage teamwork. 

Further theifindingsiconcuriwithitheifindingsiofiBedard,iChtourouiandiCourteau (2018) that 

thereiisiaiveryistrongirelationshipibetweeniauditicommitteeileadership qualities and financial 

performance. 
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Table 4. 9: Audit Committee Leadership Qualities and Financial Performance 

 Mean Std. Deviation 

Our audit committee members are goal oriented 3.783 0.412 

Our audit committee has an audit committee charter 4.326 0.470 

Our audit committee tracks implementation of the audit committee 

charter 

4.000 0.471 

Our internal audit has an internal audit charter 4.326 0.470 

Our audit committee tracks implementation of the internal audit 

charter 

4.110 0.314 

Our internal audit prepares annual audit work plans 4.567 0.496 

Our audit committee tracks implementation of the internal audit work 

plans 

4.110 0.314 

Our audit committee carries out annual self-assessment 4.452 0.498 

Our audit committee annually evaluates the internal audit function 4.331 0.472 

The chairman of our committee has good leadership qualities 4.562 0.497 

Our audit committee members have high morale 4.432 0.497 

Our audit committee members work as a team 4.562 0.492 

Our audit committee members are task oriented 4.547 0.497 

Our audit committee ensures planned tasks are completed 4.462 0.499 

Audit committee leadership qualities have a positive effect on Sacco 

financial performance 

4.326 0.470 

Source: Research Data (2023) 

4.4.4 Audit Committee Leadership Style and Financial Performance 

Theifourthispecificiobjectiveiofitheistudyiwasitoiestablishitheiinfluenceiof the audit 

committeeileadershipistyleionifinancialiperformanceiofideposititakingiSACCOsiin Nairobi 

County, Kenya.iTheirespondentsiwereirequesteditoiindicateitheirileveliofiagreement on 

variousistatementsirelatingitoiauditicommitteeileadershipistyleiandifinancialiperformance of 

deposititakingiSACCOsiiniNairobiiCounty,iKenya.iAi5ipointiLikertiscaleiwasiusediwhere 1 

=istronglyidisagree,i2i=idisagree,i3i=neutral,i4i=iagreeiandi5i=istronglyiagree. The results 

were as presented in Table 4.10. 

Fromitheiresults,itheirespondentsiagreedithatitheichairmaniauditicommittee motivates 

membersibyiinstitutingigoalsiandiclarifyingitaskirequirements.iThisiis supported by a mean 

ofi4.326i(std.idvi=i0.658).iIniaddition,iasishownibyiaimeaniofi4.351i(std. dv = 0.478), the 

respondentsiagreedithatitheiriauditicommitteeiprovidesidirectionsioniauditirecommendations. 

Further, theirespondentsiagreedithatitheiriauditicommitteeiinspiresitheicollectiveiinterest of 
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theiSaccoiandiitsimembersitoiachieveioutcomes.iThisiisishownibyiaimeaniofi4.341 (std. dv = 

0.661). 

Theirespondentsialsoiagreediwithiaimeaniofi4.326i(std.idvi=i0.470) that their audit 

committeeiisiindifferentitoiinternaliauditifunction.iFromitheiresults,itheirespondents agreed 

thatitheiriauditicommitteeigivesispecificiandipreciseiinstructionsifor audit tasks and 

assignments.iThisiisisupportedibyiaimeaniofi4.221i(std.idvi=i0.416).iIniaddition, as shown 

byiaimeaniofi4.125i(std.idvi=i0.744),itheirespondentsiagreedithatitheiriauditicommittee is 

transformational.iHowever,itheirespondentsistronglyidisagreedithatitheiriaudit committee 

employeesiai"doinothing"istyleiofileadership.iThisiisishownibyiaimeaniofi1.346 (std. dv = 

0.477).iOnitheioverall,itheiauditicommitteeileadershipistyleihasiaipositiveieffect on Sacco 

financialiperformance.iThisiisishownibyiaimeaniofi4.332i(std.idvi=i0.496). These findings 

agreeiwithitheiresultsiofiAl-Hadrami,iRafikiiandiSarea,i(2020)iwhoirevealedithatithere is a 

veryistrongirelationshipibetweeniauditicommitteeileadershipistyleiandifinancial performance. 

FurtheritheifindingsiagreeiwithitheifindingsiofiEssenietial.i(2017)iwho concluded that 

leadership styles lead to an effective audit committee. 

Table 4. 10: Audit Committee Leadership Style and Financial Performance 

 Mean Std. 

Deviation 

Our audit committee is transformational 4.125 0.744 

Our audit committee inspires the collective interest of the Sacco and 

its members to achieve outcomes 

4.341 0.661 

Our audit committee provides directions on audit recommendations 4.351 0.478 

The chairman audit committee motivates members by instituting goals 

and clarifying task requirements 

4.326 0.658 

Our audit committee gives specific and precise instructions for audit 

tasks and assignments 

4.221 0.416 

Our audit committee is indifferent to internal audit function 4.326 0.470 

Our audit committee employees a "do nothing" style of leadership 1.346 0.477 

Audit committee leadership style has a positive effect on Sacco 

financial performance 

4.332 0.496 

Source: Research Data (2023) 
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Iniaddition,itheirespondentsiwereifurtherirequesteditoiindicateihowielseiAudit Committee 

LeadershipiStyleiinfluencesifinancialiperformance.iTheirespondentsirevealed that the 

effectivenessiofiaileadershipistyleimayivaryidependingionithe specific context, 

organizationaliculture,ianditheipersonalitiesioficommitteeimembersiand leaders. The ideal 

leadershipistyleiforiaiSACCO'siauditicommitteeishouldibeitailoreditoitheiSACCO's unique 

circumstances anditheidesiredifinancialioutcomes.iAdditionally,iaicombinationiof leadership 

stylesioriadaptabilityiinileadershipistyleimayibeinecessaryitoiaddressidifferent situations and 

challenges that arise in the SACCO's operations. 

4.4.5 Organizational Culture and Financial Performance 

Theififthiobjectiveiofitheistudyiwasitoiestablishitheimoderatingieffect of organizational 

cultureionitheirelationshipibetweeniauditicommitteeicharacteristics and financial 

performanceiofiDepositiTakingiSACCOsiiniNairobiiCountyiKenya.iThe respondents were 

requesteditoiindicateitheirileveliofiagreementionivariousistatementsirelatingitoiorganizationa

l culture andifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya. 

The results were as presented in Table 4.11. 

Fromitheiresults,itheirespondentsistronglyiagreedithatiSaccoiencourages employees to air 

theiriconcernsiandirecommendations.iThisiisisupportedibyiaimeaniofi4.663 (std. dv = 0.473). 

Iniaddition,iasishownibyiaimeaniofi4.452i(std.idvi=i0.498),itheirespondentsiagreed that their 

Saccoidevelopsiitsiemployeesihumanicapabilityiatiallilevels.iFurther,itheirespondents agreed 

thatiorganizationicultureihasiaipositiveieffectioniSaccoifinancialiperformance. This is shown 

byiaimeaniofi4.347i(std.idvi=i0.475). 

TheirespondentsialsoiagreedithatiSaccoihasiairobustidisasterimanagementipolicy. This is 

shownibyiaimeaniofi4.331i(std.idvi=i0.472).iWithiaimeaniofi4.110i(std. dv = 0.557), the 

respondentsiagreedithatitheiriSaccoiplacesimuchivalueioniworkingicooperativelyitowards the 

common goalsiofitheiorganization.iFromitheiresults,itheirespondentsiagreedithatitheir Sacco 

grantsitheiauditingicommitteeigreateriautonomyiandiinvolveithemiinidecision making. This 

isisupportedibyiaimeaniofi4.221i(std.idvi=i0.416).iIniaddition,iasishownibyiaimean of 4.291 

(std.idvi=i0.982),itheirespondentsiagreedithatitheiculturalipolicyihasibeenicommunicated to 

all employees.  

Fromitheiresults,itheirespondentsiagreedithatitheiriSaccoihasiaicultural policy. This is 

supportedibyiaimeaniofi4.206i(std.idvi=i0.645).iIniaddition,iasishowniby a mean of 4.231 
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(std.idvi=i0.422),itheirespondentsiagreedithatitheiriSaccoinormsiencourage cooperation, 

teamworkiandiparticipation.iFurther,itheirespondentsiagreedithatitheiriSaccoihasiclarity and 

continuityiwithirespectitoimissionistatementiandivision.iThisiisishownibyiaimean of 4.115 

(std.idvi=i0.320).iTheirespondentsiagreedithatitheiriSaccoihasisomeistrongipositive attributes 

that encourage transparency. Thisiisisupportedibyiaimeaniofi4.000i(std. dv = 0.500). 

Table 4. 11: Organizational Culture and Financial Performance 

 Mean Std. 

Deviation 

Our Sacco has a cultural policy 4.206 0.645 

The cultural policy has been communicated to all employees 4.291 0.982 

Our Sacco has clarity and continuity with respect to mission statement 

and vision 

4.115 0.320 

Our Sacco develops its employees human capability at all levels 4.452 0.498 

Our Sacco has some strong positive attributes that encourage 

transparency 

4.000 0.500 

Our Sacco encourages employees to air their concerns and 

recommendations 

4.663 0.473 

Our Sacco norms encourage cooperation, teamwork and participation 4.231 0.422 

Our Sacco grants auditing committee greater autonomy and involves 

them in decision making 

4.221 0.416 

OuriSaccoiplacesimuchivalueioniworkingicooperativelyitowards the 

common goals of the organization 

4.110 0.557 

Our Sacco has a robust disaster management policy 4.331 0.472 

Organization culture has a positive effect on Sacco financial 

performance 

4.347 0.475 

Source: Research Data (2023) 

4.4.5 Financial Performance  

TheifinancialiperformanceiofiDepositiTakingiSACCOsiiniNairobiiCounty Kenya was 

measured through total comprehensive income and total assets. 

Total Comprehensive Income 

Theirespondentsiwereirequesteditoiindicateitheitotalicomprehensiveiincome for their 

SACCOiforitheiperiodibetweeni2015iandi2022.iThe total comprehensive income was 

measured in billions. The results were as shown in Table 4.12. From the results, total 

comprehensive income in the year 2015 was 26B, in 2016, the income increased to 30B, the 

total comprehensive income increased to 35B in the year 2017, before reducing to 32B and 
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increasing to 43B in the 2018 and 2019 respectively. The total comprehensive income in the 

year 2020 increased to 47B, in the year 2021, the total comprehensive income increased to 50B 

before increasing to 56B in the year 2022. 

Table 4. 12: Total Comprehensive Income 

Year 2015 2016 2017 2018 2019 2020 2021 2022 

T.C. Income (Billions) 26 30 35 32 43 47 50 56 

Source: Research Data (2023) 

Total Assets 

TheirespondentsiwereirequesteditoiindicateitheitotaliassetsiforitheiriSACCO for the period 

betweeni2015iandi2022.iTheiresultsiwereiasishowniiniTablei4.13.iFrom the results, the total 

assets in the year 2015 was 208B, in 2016, the total assets increased to 236B, the total assets 

increased to 266B in the years 2017, before increasing to 296B and 331B in the 2018 and 2019 

respectively. The total assets in the year 2020 increased to 369B, in the year 2021, the total 

assets increased to 396B before increasing to 444B in the year 2022. 

Table 4. 13: Total Assets 

Year 2015 2016 2017 2018 2019 2020 2021 2022 

Total Assets (Billions) 208 236 266 296 331 369 396 444 

Source: Research Data (2023) 

4.5 Diagnostic Tests 

Thisistudyiconductedilinearityitest,imulticollinearityitest,inormality test and homoscedasticity 

test before regression analysis was conducted. Inicaseiofiviolationiofithe regression 

assumptions,itheiconfidenceiintervalsiasiwelliasiotheriscientificiinsightsiderived from the 

regressionimodelimayibeiregardediasimisleading,ibiasedioriinefficientiand therefore the 

inferencesiderivediareiincapableiofibeingigeneralizableioniother data. 
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4.5.1 Linearity Test 

Whenitheivalueiofisig.ideviationifromitheilinearityi>i0.05,itheniinitheimultiple regression 

modeliiticanibeisaidithatitheipredictorivariablesihaveisignificantieffect on the response 

variable.iIfitheivalueiisisig.ideviationifromilinearityiisi<i0.05,ithenitheirelationship between 

theipredictorsianditheiresponseivariableiisisaiditoibeipartiallyisignificant.iInitheiSPSS output 

displayi(Tablei4.14),itheisig.ivalueiofiauditicommitteeigendericomposition = 0.649; audit 

committeeicompetencei=i0.538;iauditicommitteeileadershipiqualities = 0.554; audit 

committeeileadershipistylei=i0.681iandiorganizationiculturei= 0.566. It can therefore be 

concludedithatithereiisiaisignificantilinearirelationshipibetweeniauditicommittee gender 

composition,iauditicommitteeicompetence,iauditicommitteeileadershipiqualities and audit 

committeeileadershipistyleiwithifinancialiperformance.iThus,iincreasingithe effect of the 

predictors improves the response variable. 

Table 4. 14: Coefficients of Linearity Test 

Model Sig. 95.0% Confidence Interval for B 

Lower Bound Upper Bound Tolerance 

 

audit committee gender composition .649 -13.608 11.411 .560 

audit committee competence .538 -19.721 23.732 .189 

audit committee leadership qualities .554 -21.089 18.518 .172 

audit committee leadership style .681 -10.179 11.121 .623 

organization culture .566 -39.618 45.182 .281 

Source: Research Data (2023) 

4.5.2 Multicollinearity Test 

Multicollinearityiisiuseditoidetermineitheiprobabilityithatianyitwoiorimore independent 

variablesiiniaiparticularimultivariateiregressionimodeliareihighlyiorisignificantly correlated. 

Thisiwouldimeanithationeivariableicanibeipredictedifromitheiother.iInicase the correlations 

amongitheiindependentivariablesiareiquiteistrong,itheistandardierroriofitheicoefficients tends 

toiincreaseithusileadingitoireducediprecisioniofitheiestimateicoefficients,ithusiweakening the 

statisticalipoweriofitheiregressionimodel.iTheistudyiadopteditheiVariance Inflation Factor 

(VIF)itoiexamineitheilevelioficorrelationiamongitheivariables.iTheigeneraliprincipleiis that a 

VIFigreaterithaniteni(10)iindicatesimulticollinearity.iTheiVarianceiInflationiFactors for the 

differentiindependentivariables,iasidepictediiniTablei4.15,iindicatesithat there was no 

multicollinearityiamongitheiindependentivariablesigivenitheiVIFivaluesifor each of the 
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independentivariablesiwasibelowiseven.iAuditicommitteeigendericompositionihad a VIF of 

1.660,iauditicommitteeicompetenceihadiaiVIFiofi3.114,iauditicommitteeileadership qualities 

hadiaiVIFiofi2.863,iandiauditicommitteeileadershipistyleihadiaiVIF of 1.091. All the 

variablesihadiaiVIFiofilessithani10.iThisimeansithatitheipredictiveipoweriofieach of the 

independentivariablesionitheidependentivariableiwouldinotibeiaffectediorireduced by the 

otheriindependentivariables.iThisiisibecauseitheipresenceiofimulticollinearity reduces the 

statistical significance of the independent variables. 

Table 4. 15: Multicollinearity Test  

 Tolerance VIF 

audit committee gender composition .603 1.660 

audit committee competence .321 3.114 

audit committee leadership qualities .349 2.863 

audit committee leadership style .916 1.091 

Source: Research Data (2023) 

4.5.3 Normality Test 

TheiShapiro-Wilkitestiisiuseditoitestitheinormalityiofidata.iTheinull hypothesis in the 

Shapiro-Wilkitestiindicatesithativariableidataiisiobtainedifromia normally distributed 

population.iTherefore,itheip-valueishouldibeigreaterithanitheisignificant level of 0.05 for 

dataitoibeinormallyidistributed.iNonetheless,iforilargeisamplesiofiabovei200, the normality 

assumptioniisioverruledibyitheiCentraliLimitiTheoremiwhichistipulatesithatithe distribution 

ofidisturbanceitermiwilliapproximateinormalityiforisampleisizesiabovei200.iTherefore, given 

theisampleisizeiforitheistudyiwasi258irespondents,iandithusisufficientlyilarge, the normality 

assumption is not required.  

4.5.4 Homoscedasticity Test 

Violationiofihomoscedasticityitendsitoiinhibiticriticalievaluationiofiforecast errors of 

standardideviation,iwhichioftenileadsitoiconfidenceiintervalsithatiareiextremely narrow or 

extremelyiwide.iHomoscedasticityiinithisistudyiwasiassessediusingitheiBreusch-Pagan test. 

Theinullihypothesisiforithisitestiwasithatitheierrorivariancesiwereiequaliandiwereia multiple 

function ofivariables.iHomoscedasticityinormallyioccursiwhenitheichi-squareivalueiis greater 

thanitheisignificanceileveli(0.05).iAsiindicatediiniTablei4.16,itheichi-square value was 

0.3274,iwhichiwasigreaterithanitheisignificanceileveliofi0.05.iThisiimplies that there was 

homoscedasticityiinitheiregressionimodel.i 
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Table 4. 16: Breusch-Pagan test for Homoscedasticity 

Ho: Constant variance  

Variables: Fitted with values of Financial performance  

Chi2 (1) 0.96 

Prob>chi2 0.3274 

Source: Research Data (2023) 

4.6 Inferential Statistics 

Inferentialistatisticsiinitheicurrentistudyifocusedionicorrelationiand regression analysis. 

Correlationianalysisiwasiuseditoidetermineitheistrengthiofitheirelationshipiwhile regression 

analysisiwasiuseditoidetermineitheirelationshipibetweenidependent variable (financial 

performanceiofideposititakingiSACCOsiiniNairobiiCounty,iKenya)iand independent 

variablesi(auditicommitteeigendericomposition,iauditicommitteeicompetence, audit 

committee leadership qualities and audit committee leadership style). 

4.6.1 Correlation Analysis 

The presentistudyiusediPearsonicorrelationianalysisitoidetermineitheistrengthiof association 

betweeniindependentivariablesi(auditicommitteeigendericomposition, audit committee 

competence,iauditicommitteeileadershipiqualitiesiandiauditicommitteeileadership style) and 

theidependentivariablei(financialiperformanceiofideposititakingiSACCOsiiniNairobi County, 

Kenya) dependentivariable.iPearsonicorrelationicoefficientirangeibetweenizero and one, 

wherebyitheistrengthiofiassociationiincreasesiwithiincreaseiinitheivalueiof the correlation 

coefficients.iTheicurrentistudyiemployediTaylori(2018)icorrelationicoefficient ratings 

wherebyi0.80itoi1.00idepictsiaiveryistrongirelationship,i0.60itoi0.79idepictsistrong, 0.40 to 

0.59idepictsimoderate,i0.20itoi0.39idepicts weak.  
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Table 4. 17: Correlation Coefficients 

 Financial 

Performanc

e 

Gender 

Compositio

n 

Audit 

Committee 

Competenc

e 

Leadershi

p 

Qualities 

Leadershi

p Style 

Financial 

Performanc

e 

Pearson 

Correlatio

n 

1     

Sig. (2-

tailed) 

     

N 199     

Gender 

Compositio

n 

Pearson 

Correlatio

n 

.880** 1    

Sig. (2-

tailed) 

.001     

N 199 199    

Audit 

Committee 

Competenc

e 

Pearson 

Correlatio

n 

.842** .279 1   

Sig. (2-

tailed) 

.002 .061    

N 199 199 199   

Leadership 

Qualities 

Pearson 

Correlatio

n 

.861** .162 .193 1  

Sig. (2-

tailed) 

.001 .079 .084   

N 199 199 199 199  

Leadership 

Style 

Pearson 

Correlatio

n 

.910** .175 .179 .269 1 

Sig. (2-

tailed) 

.000 .078 .081 .074  

N 199 199 199 199 199 

**.iCorrelationiisisignificantiatithei0.01ilevel (2-tailed). 

Source:iResearchiDatai(2023) 
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Fromitheiresults,ithereiwasiaiveryistrongirelationshipibetweenitheiauditicommittee gender 

composition andifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya 

(r =i0.880,ipivaluei=0.001).iTheirelationshipiwasisignificantisinceitheipivaluei0.001 was less 

thani0.05i(significantilevel).iTheifindingsiareiinilineiwithitheifindingsiof Thiruvadi and 

Huang,i(2017)iwhoiindicatedithatithereiisiaiveryistrongirelationship between audit committee 

gender composition and financial performance. 

Moreover,itheiresultsirevealedithatithereiisiaiveryistrongirelationship between audit 

committeeicompetenceiandifinancialiperformanceiofideposititakingiSACCOs in Nairobi 

County,iKenyai(ri=i0.842,ipivaluei=0.002).iTheirelationshipiwasisignificantisince the p 

valuei0.002iwasilessithani0.05i(significantilevel).iTheifindingsiconformitoithe findings of 

Brammerietial.,i(2017)ithatithereiisiaiveryistrongirelationshipibetween audit committee 

competence and financial performance. 

Further, the resultsirevealedithatithereiisiaiveryistrongirelationshipibetweeniaudit committee 

leadershipiqualitiesiandifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, 

Kenyai(ri=i0.861,ipivaluei=0.001).iTheirelationshipiwasisignificantisinceitheipivalue 0.001 

wasilessithani0.05i(significantilevel).iTheifindingsiareiinilineiwithitheifindings of Bedard, 

ChtourouiandiCourteaui(2018)ithatithereiisiaiveryistrongirelationship between audit 

committee leadership qualities and financial performance 

Theiresultsialsoirevealedithatithereiwasiaiveryistrongirelationshipibetweeniaudit committee 

leadershipistyleiandifinancialiperformanceiofideposititakingiSACCOsiin Nairobi County, 

Kenyai(ri=i0.910,ipivaluei=0.000).iTheirelationshipiwasisignificantisinceitheip value 0.000 

wasilessithani0.05i(significantilevel).iTheifindingsiareiinilineiwithitheiresultsiof Al-Hadrami, 

RafikiiandiSarea,i(2020)iwhoirevealedithatithereiisiaiveryistrong relationship between audit 

committee leadership style and financial performance 

4.6.2 Regression Analysis 

Multivariateiregressionianalysisiwasiuseditoiassessitheirelationshipibetween independent 

variablesi(auditicommitteeigendericomposition,iauditicommitteeicompetence, audit 

committeeileadershipiqualitiesiandiauditicommitteeileadershipistyle)iand the dependent 

variablei(financialiperformanceiofideposititakingiSACCOsiiniNairobi County, Kenya) 
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Table 4. 18: Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .934 .872 .873 .10120 

a.iPredictors:i(Constant),iauditicommitteeigendericomposition, audit committee 

competence,iauditicommitteeileadershipiqualitiesiandiauditicommitteeileadership style 

Source: Research Data (2023) 

Theimodelisummaryiwasiuseditoiexplainitheivariationiinitheidependentivariable that could 

beiexplainedibyitheiindependentivariables.iTheir-squarediforitheirelationship between the 

independentivariablesianditheidependentivariableiwasi0.872.iThisiimpliedithati87.2% of the 

variationiinitheidependentivariablei(financialiperformanceiofideposititaking SACCOs in 

NairobiiCounty,iKenya)icouldibeiexplainedibyiindependentivariables (audit committee 

gender composition,iauditicommitteeicompetence,iauditicommitteeileadership qualities and 

audit committee leadership style). 

Table 4. 19: Analysis of Variance 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 8.027 4 2.007 59.03 .000b 

Residual 6.568 194 .034   

Total 14.595 198    

a.iDependentiVariable:ifinancialiperformanceiofideposititakingiSACCOs 

b.iPredictors:i(Constant),iauditicommitteeigendericomposition, audit committee 

competence,iauditicommitteeileadershipiqualitiesiandiauditicommittee leadership style 

Source: Research Data (2023) 

TheiANOVAiwasiuseditoidetermineiwhetheritheimodeliwasiaigoodifitifor the data. F 

calculatediwasi59.029iwhileitheiFicriticaliwasi2.418.iTheipivalueiwas 0.000. Since the F-

calculatediwasigreaterithanitheiF-criticalianditheipivaluei0.000iwasilessithani0.05,ithe model 

wasiconsiderediasiaigoodifitiforitheidata.iTherefore,itheimodelicanibeiusedito predict the 

influenceiofiauditicommitteeigendericomposition,iauditicommitteeicompetence, audit 

committee leadershipiqualitiesiandiauditicommitteeileadershipistyleionifinancial performance 

of deposit taking SACCOs in Nairobi County, Kenya. 

 



67 

 

Table 4. 20: Regression Coefficients 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

  B Std. Error Beta   

1 (Constant) 0.205 0.038  5.395 0.000 

 Audit Committee Gender 

Composition 

0.369 0.099 0.367 3.727 0.004 

 Audit Committee Competence 0.486 0.107 0.487 4.542 0.001 

 Audit Committee Leadership 

Qualities 

0.379 0.104 0.380 3.644 0.003 

 Audit Committee Leadership 

Style 

0.430 0.091 0.431 4.725 0.000 

a Dependent Variable: financial performance of deposit taking SACCOs   

Source:iResearchiDatai(2023) 

Theiregressionimodeliwasiasifollows:  

Y = 0.205 +0.369X1 + 0.486X2 + 0.379X3 + 0.430X4 +ε  

Accordingitoitheiresults,iauditicommitteeigendericompositionihasiaisignificant effect on the 

financialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya β1=0.369, p 

value=i0.004).iTheirelationshipiwasiconsideredisignificantisinceitheipivaluei0.004 was less 

thanitheisignificantileveliofi0.05.iTheifindingsiareiinilineiwithitheifindingsiofiThiruvadi and 

Huang,i(2017)iwhoiindicatedithatithereiisiaiveryistrongirelationship between audit committee 

gender composition and financial performance 

Theiresultsialsoirevealedithatiauditicommitteeicompetenceihasiaisignificant effect on 

financialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya, β1=0.486, p 

value=i0.001).iTheirelationshipiwasiconsideredisignificantisinceitheipivaluei0.001 was less 

thanitheisignificantileveliofi0.05.iTheifindingsiconformitoitheifindingsiofiBrammer et al., 

(2017)ithatithereiisiaiveryistrongirelationshipibetweeniauditicommittee competence and 

financial performance 

Furthermore,itheiresultsirevealedithatiauditicommitteeileadershipiqualitiesihaveia significant 

effectionifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, Kenya. 

β1=0.379,ipivalue=i0.003).iTheirelationshipiwasiconsideredisignificantisince the p value 

0.002iwasilessithanitheisignificantileveliofi0.05.iTheifindingsiareiinilineiwithithe findings of 

Bedard,iChtourouiandiCourteaui(2018)ithatithereiisiaiveryistrongirelationshipibetween audit 

committee leadership qualities and financial performance 
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Iniaddition,itheiresultsirevealedithatiauditicommitteeileadershipistyleihasiaisignificant effect 

on theifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya 

β1=0.430,ipivalue=i0.000).iTheirelationshipiwasiconsideredisignificantisince the p value 

0.000iwasilessithanitheisignificantileveliofi0.05.iTheifindingsiareiinilineiwithithe results of 

Al-Hadrami,iRafikiiandiSarea,i(2020)iwhoirevealedithatithereiisiaiveryistrong relationship 

between audit committee leadership style and financial performance. 

4.6.3 Hypothesis Testing 

Theififthiobjectiveiofitheistudyiwasitoiassessitheimoderatingieffectiofiorganizational culture 

onitheirelationshipibetweeniauditicommitteeicharacteristicsiandifinancialiperformance of 

DepositiTakingiSACCOsiiniNairobiiCountyiKenya.iModeration happens when the 

relationshipibetweenitheidependentivariableianditheiindependentivariablesiisidependent on a 

thirdivariablei(moderatingivariable).iTheieffectithatithisivariableihasiisitermedias interaction 

asiitiaffectsitheidirectionioristrengthiofitheirelationshipibetweenithe dependent and 

independentivariable.iToiachieveitheififthiresearchiobjective,itheistudy computed 

moderatingieffectiregressionianalysis.iThisi(moderatingieffectiregression analysis) also 

guideditheistudyiinitestingitheififthiresearchihypothesis.iOrganizational culture (M) was 

introduced as the moderating variable.  

Ho5: Organizationalicultureihasinoimoderatingieffectionitheirelationship between audit 

committeeicharacteristicsiandifinancialiperformanceiofiDepositiTaking SACCOs in Nairobi 

County Kenya. 

Theistudyicombinediallitheifourivariablesi(auditicommitteeigendericomposition, audit 

committeeicompetence,iauditicommitteeileadershipiqualitiesiandiauditicommittee leadership 

style)itoiformiainewivariableiX.iTheistudyitheniusedistepwiseiregressionito establish the 

moderatingieffectiofiorganizationiculturei(M)ionitheirelationship between independent 

variablei(X)iandifinancialiperformanceiofiDepositiTakingiSACCOsiin Nairobi County Kenya 

(Y).  

FromitheimodelisummaryifindingsiiniTablei4.21,itheifirstimodeliforiwhichiisithe regression 

betweeniauditicommitteeicharacteristicsi(X)iwithoutimoderator,iorganizationiculture (M) and 

interaction,itheivalueiofiR-squarediwasi0.336iwhichisuggestsithati33.6%ichangeiin financial 

performance ofideposititakingiSACCOsiiniNairobiiCounty,iKenyaicanibeiexplained by 

changesiiniauditicommitteeicharacteristics.iTheip-valueiforitheifirstimodel (0.000) was less 
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thanitheiselectedileveliofisignificancei(0.05)isuggestingithatitheimodeliwas significant. The 

findingsiinitheisecondimodeliwhichiconstitutediauditicommitteeicharacteristics, organization 

cultureiandifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, Kenya 

(X*M)iasipredictors,itheir-squarediwasi0.568.iThisiimpliesithat the introduction of 

organizationicultureiinitheisecondimodelileditoiai0.232iincreaseiinir-squared,ishowing that 

organizationicultureipositivelyimoderatesifinancialiperformanceiofideposititaking SACCOs 

in Nairobi County, Kenya. 

Table 4. 21: Model Summary for Moderation Effect 

Mode

l 

R R 

Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

Change Statistics 

R Square 

Change 

F 

Change 

df1 df2 Sig. F 

Change 

1 .580a .336 .334 .65170 .336 386.860 1 197 .000 

2 .754b .568 .564 .52727 .232 537.10 3 195 .000 

a.iPredictors:i(Constant),iauditicommitteeicharacteristics 

b.iPredictors:i(Constant),iauditicommitteeicharacteristics,iOrganization culture, Interaction 

(X*M) 

Source: Research Data (2023) 

FromitheimodelisummaryifindingsiiniTablei4.22,itheiF-calculatediforitheifirst model, was 

580.29iandiforitheisecondimodeliwasi817.86.iSinceitheiF-calculatediforithe two models 

wereimoreithanitheiF-critical,i3.889i(firstimodel)iandi2.651i(secondimodel),itheitwo models 

wereigoodifitiforitheidataiandihenceitheyicouldibeiusediinipredictingitheimoderating effect 

ofiorganizationicultureionifinancialiperformanceiofideposititaking SACCOs in Nairobi 

County, Kenya.  

Table 4. 22:iANOVAiforiModeration Effect 

Model SumiofiSquares df MeaniSquare F Sig. 

1 

Regression 63.832 1 63.832 580.29 .000b 

Residual 21.675 197 0.110   

Total 85.507 198    

2 

Regression 107.958 3 35.986 817.86 .000c 

Residual 8.622 195 0.044   

Total 116.58 198    

a. DependentiVariable:iFinancialiPerformanceiofiDepositiTaking SACCOs 

b. Predictors:i(Constant),iauditicommitteeicharacteristics 

c.iPredictors:i(Constant),iauditicommitteeicharacteristics,iOrganization culture, Interaction 

Source: Research Data (2023) 
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Further, by substituting the beta values as well as the constant term from the coefficient’s 

findings for the first step regression modelling, the following regression model will be fitted:  

Y = 1.387 + 0.608 X 

Where X is audit committee characteristics 

Theifindingsishowithatiwheniauditicommitteeicharacteristicsiareihelditoia constant zero, 

financialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty,iKenyaiwill be at a 

constantivalueiofi1.387.iTheifindingsialsoishowithatiauditicommitteeicharacteristics has a 

statisticallyisignificantieffectionifinancialiperformanceiofideposititakingiSACCOsiin Nairobi 

County,iKenyaiasishownibyiairegressionicoefficientiofi0.608 (p-value= .000). 

Byisubstitutingitheibetaivaluesiasiwelliasitheiconstantitermifromimodel 2 emanating from the 

second step in regression modeling the following regression model was fitted:  

Y= 3.876 + 0.220 X + 0.325 M + 0.283 X*M 

WhereiXiisiauditicommitteeicharacteristics;iMiisiOrganizationicultureiand X*M is the 

interactionitermibetweeniauditicommitteeicharacteristicsiandiOrganization culture. 

Theifindingsishowithatiwheniauditicommitteeicharacteristics,iOrganization culture, 

interactioni(X*M)iareihelditoiaiconstantizero,ifinancialiperformance of deposit taking 

SACCOsiiniNairobiiCounty,iKenyaiwillibeiatiaiconstantivalueiofi3.876.iThe model also 

indicatedithatiauditicommitteeicharacteristicsihadiaipositiveiand statistically significant 

effectionifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya as 

shownibyiairegressionicoefficientiofi0.220i(p-value=i0.002).iItiisialsoiseenithat organization 

culture hadiaipositiveiandisignificantieffectionifinancialiperformanceiof deposit taking 

SACCOsiiniNairobiiCounty,iKenyaiasishownibyiairegressionicoefficienti0.325.iOn the other 

hand,iinteractioniofiauditicommitteeicharacteristicsiandiorganizationiculturei(X*M) also had 

aipositiveiandisignificantieffectionifinancialiperformanceiofideposititaking SACCOs in 

NairobiiCounty,iKenyaiasishownibyiairegressionicoefficientiofi0.283 (p-value= 0.000).   

Itiisithereforeiseenithatitheiorganization culture ioniitsiownihas 22% effect on financial 

performanceiofideposititakingiSACCOsiiniNairobiiCounty,iKenya. However, when 

interactediwithiauditicommitteeicharacteristics,iitihasianieffectiofi28.3%. This is a clear 

indicationithatiintroductioniofiauditicommitteeicharacteristicsiasimoderatingivariable has a 
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positiveiinfluenceionifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, 

Kenya.iTheistudyithereforeirejectsitheinullihypothesisiandiacceptsithe alternative that 

organizationicultureihasiaisignificantimoderatingieffectionitheirelationshipibetween audit 

committeeicharacteristicsiandifinancialiperformanceiofideposititakingiSACCOs in Nairobi 

County, Kenya. 

Table 4. 23: Beta Coefficients for Moderation Effect 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 1.387 .194  7.163 .000 

audit committee 

characteristics 
.608 .050 .580 12.260 .000 

2 

(Constant) 3.876 1.009  3.841 .000 

audit committee 

characteristics 
.220 .067 .782 3.284 .002 

Organization culture .325 .048 .310 6.748 .000 

Interaction (X*M) .283 .065 1.661 4.357 .000 

a. DependentiVariable:ifinancialiperformanceiofideposititakingiSACCOs 

Source: Research Data (2023) 
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CHAPTER FIVE 

SUMMARY OF FINDINGS, CONCLUSIONS AND RECOMMENDATIONS 

5.1 Introduction 

Theistudyifocusesionitheidiscussioniofisummaryiofitheiresearchifindings, conclusion and 

recommendations.iThisistudyievaluateditheiinfluenceiofiauditicommitteeicharacteristics on 

financialiperformanceiof deposit taking SACCOs in Nairobi County Kenya. 

5.2 Summary of Findings 

5.2.1 Audit Committee Gender Composition and Financial Performance 

Theistudyifoundithatiauditicommitteeigendericompositionihasiaipositive and significant 

effectionifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya. From 

theiresults,itheistudyiobservedithatiinclusioniofiwomeniiniauditicommitteesihasia positive 

effectioniSaccoifinancialiperformance.iIniaddition,ifindingsirevealed that the audit 

committeeiallowsiwomenitoiairitheiriviewsiandiopinionsiinimeetings. Further, the study 

revealed thatiwomeniinitheir audit committee attend 

plannediauditicommitteeimeetingsiwithoutifail.iFindingsiindicated that womeniinitheir audit 

committee 

participateiactivelyiiniauditicommitteeimeetings.iFurther,itheirespondentsidisagreed with the 

statementiindicatingithatitheiriauditicommitteeihasimembersiofidifferentigender. However, 

theirespondentsidisagreedithatitheiriauditicommitteeihasidifferentiofficeitenureiforiwomen.i 

5.2.2 Audit Committee Competence and Financial Performance 

Theistudyifoundithatiauditicommitteeicompetenceiofifinancialiperformanceiofideposit taking 

SACCOsiiniNairobiiCounty,iKenya.iFromitheiresults,itheirespondentsistronglyiagreed that a 

competent,iexperiencediandiknowledgeableiauditicommitteeihasiaipositiveieffection Sacco 

financialiperformance.iIniaddition,itheirespondentsiagreedithatitheir audit committee 

membersihaveigoodiprofessionalistanding.iFurther,itheirespondentsiagreedithat their audit 

committeeimembersihaveifinancialiknowledgeianditraining.iTheirespondentsialsoiagreed that 

theiriauditicommitteeimembersihaveiknowledgeiiniauditingimatters. Further, the respondents 

agreed that their audit committee members have experience in financial reporting. The 

respondents also agreed that their audit committee members have IT knowledge.  
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5.2.3 Audit Committee Leadership Qualities and Financial Performance 

Theistudyifoundithatiauditicommitteeileadershipiqualitiesihaveiaipositive and significant 

effectionifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty,iKenya. From 

theiresults,itheirespondentsiagreedithatitheiriauditicommitteeimembersiworkias a team. In 

addition,itheirespondentsiagreedithatitheiriauditicommitteeimembersiareitask oriented. 

Further,itheirespondentsiagreedithatitheichairmaniofitheiricommitteeihasigoodileadership 

qualities. Theirespondentsialsoiagreedithatitheiriinternaliauditipreparesiannual audit work 

plans.iFindingsiindicateithatitheirespondentsiagreedithatitheiriauditicommittee carries out 

annual self-assessment. The respondents also agreed that in their audit committee members 

have high morale. 

Theirespondentsiagreedithatitheiriauditicommitteeiensuresiplanneditasksiare completed. In 

addition,iitiwasifoundithatiauditicommitteeileadershipiqualitiesihaveia positive effect on 

Saccoifinancialiperformance.iFurther,itheirespondentsiagreedithatitheiriinternal audit has an 

internaliauditicharter.iTheirespondentsialsoiagreedithatitheiriauditicommitteeihas an audit 

committeeicharter.iIniaddition,itheirespondentsiagreedithatiaudit committee annually 

evaluatesitheiinternaliauditifunction.iTheirespondentsialsoiagreedithatitheiriaudit committee 

tracksiimplementationiofitheiinternaliauditiworkiplans.iTheirespondentsiagreed that their 

auditicommitteeitracksiimplementationiofitheiinternaliauditicharter. In addition, the 

respondentsiagreedithatitheiriauditicommitteeitracksiimplementationiofithe audit committee 

charter. Further, the respondents agreed that their audit committee members are goal oriented.  

5.2.4 Audit Committee Leadership Style and Financial Performance 

Theistudyifoundithatiauditicommitteeileadershipistyleihasiaipositiveiandisignificant effect on 

theifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty,iKenya. From the 

results,itheirespondentsiagreedithatitheichairmaniauditicommitteeimotivates members by 

institutingigoalsiandiclarifyingitaskirequirements.iIniaddition,itheirespondents agreed that 

theiriauditicommitteeiprovidesidirectionsioniauditirecommendations.iFurther, the 

respondentsiagreedithatitheiriauditicommitteeiinspiresitheicollectiveiinterestiof the Sacco and 

its members to achieve outcomes. 

Theirespondentsialsoiagreedithatiauditicommitteeileadershipistyleihasia positive effect on 

Saccoifinancialiperformance.iFurther,itheirespondentsiagreedithatitheiriauditicommittee is 

indifferentitoiinternaliauditifunction.iFromitheiresults,itheirespondentsiagreed that their audit 
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committeeigivesispecificiandipreciseiinstructionsiforiaudititasksiand assignments. In 

addition,itheistudyirevealedithatitheirespondentsiagreedithatitheiriaudit committee is 

transformational.iHowever,itheirespondentsistronglyidisagreedithat their audit committee 

employees a "do nothing" style of leadership. 

5.2.5 Organizational Culture and Financial Performance 

Theistudyifoundithatiorganizationalicultureihasiaisignificantimoderating effect on the 

relationshipibetweeniauditicommitteeicharacteristicsiandifinancialiperformance of Deposit 

TakingiSACCOsiiniNairobiiCountyiKenya.iFromitheiresults,itheirespondents strongly 

agreedithatiSaccoiencouragesiemployeesitoiairitheiriconcernsiand recommendations. In 

addition,itheirespondentsiagreedithatitheiriSaccoidevelopsiitsiemployeesihumanicapability at 

allilevels.iFurther,itheirespondentsiagreedithatiorganizationicultureihas a positive effect on 

Sacco financial performance.  

The respondentsialsoiagreedithatiSaccoihasiairobustidisasterimanagementipolicy. Findings 

revealedithatitheirespondentsiagreedithatitheiriSaccoiplacesimuch value on working 

cooperativelyitowardsitheicommonigoalsiofitheiorganization.iFrom the results, the 

respondentsiagreedithatitheiriSaccoigrantsitheiauditingicommitteeigreater autonomy and 

involveithemiinidecisionimaking.iIniaddition,itheirespondentsiagreedithat the cultural policy 

has been communicated to all employees.  

Fromitheiresults,itheirespondentsiagreedithatitheiriSaccoihasiaiculturalipolicy. In addition, 

the respondentsiagreedithatitheiriSaccoinormsiencourageicooperation, teamwork and 

participation.iFurther,itheirespondentsiagreedithatitheiriSaccoihasiclarityiand continuity with 

respectitoimissionistatementiandivision.iTheirespondentsiagreedithatitheir Sacco has some 

strong positive attributes that encourage transparency.  

5.3 Conclusions 

Theistudyiconcludesithatiauditicommitteeigendericompositionihasiaipositiveiand significant 

effectionifinancialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty, Kenya. 

Findingsirevealedithatiwomenirepresentation,iwomeniparticipation and women position 

influences financial performance of deposit taking SACCOs in Nairobi County, Kenya 

Iniaddition,itheistudyiconcludesithatiauditicommitteeicompetenceihas a positive and 

significantieffectionifinancialiperformanceiofideposititakingiSACCOsiin Nairobi County, 
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Kenya.iFindingsirevealedithatifinancialicompetence,iaccountingiexpertise and industry 

expertiseiinfluencesifinancialiperformanceiofideposititakingiSACCOs in Nairobi County, 

Kenya 

Further,itheistudyiconcludesithatiauditicommitteeileadershipiqualitiesihasia positive and 

significantieffectionifinancialiperformanceiofideposititakingiSACCOs in Nairobi County, 

Kenya.iFindingsirevealedithatigoaliprogress,iteamimoraleianditaskicompletion influences 

financialiperformanceiofideposititakingiSACCOsiiniNairobiiCounty,iKenya. 

Theistudyialsoiconcludesithatiauditicommitteeileadershipistyleihasiaipositiveiand significant 

effectionitheifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, Kenya. 

Findingsirevealedithatitransformational,itransactionaliandipassive-Avoidant leadership styles 

influencesifinancialiperformanceiofideposititakingiSACCOsiiniNairobi County, Kenya. 

Theistudyiconcludesithatiorganizationalicultureihasiaisignificantimoderating effect on the 

relationshipibetweeniauditicommitteeicharacteristicsiandifinancialiperformance of Deposit 

TakingiSACCOsiiniNairobiiCountyiKenya.iFindingsirevealedithatiorganizational politics, 

norms, value and belief and disaster management influences financial performance of 

DepositiTakingiSACCOsiiniNairobiiCountyiKenya. 

5.4 Recommendations 

TheistudyirecommendsithatitheimanagementiofideposititakingiSaccos should provide training 

and capacity-building programs for audit committee members to enhance their skills and 

knowledge. This should focus on areas such as financial literacy, risk management, and 

governance practices. This will help committee members, regardless of gender, to make more 

informed decisions. 

In addition the SACCOs should conduct periodic reviews and evaluations of their audit 

committees' composition and performance. This includes assessing whether gender diversity 

is being maintained and whether committee members are effectively contributing to financial 

performance. Leadership within SACCOs, including the board of directors and management, 

should actively advocate for and support gender diversity initiatives. They can set an example 

by ensuring diversity at all levels of the organization. 
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SACCOs should collaborate with industry associations, regulatory bodies, and other SACCOs 

to share best practices for promoting gender diversity on audit committees. Learning from 

successful initiatives in other organizations can be valuable. In addition, review and update 

governance policies to explicitly promote gender diversity on audit committees. Ensure that 

these policies are aligned with the organization's mission and values. 

Encourage diversity in leadership styles within audit committees. Having a mix of leadership 

approaches, including transformational, transactional, and servant leadership, can provide a 

well-rounded perspective and cater to different situations. In addition, promote adaptive 

leadership, which involves adjusting leadership styles based on the specific needs and 

challenges faced by the SACCO. Leaders should be able to adapt their approach to suit the 

organization's evolving circumstances. 

5.5 Suggestions for Further Studies 

Thisistudyifocusedionievaluatingitheiinfluenceiofiauditicommittee characteristics on 

financialiperformanceiofideposititakingiSACCOsiiniNairobiiCountyiKenya.iHaving been 

limiteditoideposititakingiSACCOsiiniNairobiiCountyiKenya,itheifindings of this study 

cannotibeigeneralizeditoiperformanceiofiotherifinancialiinstitutionsiin Kenya. The study 

thereforeisuggestsifurtheristudiesionitheiinfluenceiofiauditicommittee characteristics on 

financialiperformanceiofiotherifinancialiinstitutionsiiniKenya.  

Further, theistudyifoundithatitheiindependentivariablesi(auditicommitteeigender composition, 

auditicommitteeicompetence,iauditicommitteeileadershipiqualities and audit 

committeeileadershipistyle)icouldionlyiexplaini87.2%iofifinancialiperformance of deposit 

takingiSACCOsiiniNairobiiCounty,iKenya.iThisistudyithereforeisuggestsiresearch on other 

factorsiaffectingifinancialiperformanceiofideposititakingiSACCOsiin Nairobi County, Kenya 
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APPENDICES 

Appendix I: Data Collection Instrument 

Thisiquestionnaireiisiaimediaticollectingidataionitheirelationshipibetweeniaudit committee 

characteristicsiandifinancialiperformanceiofideposititakingiSACCOsiin Nairobi County 

KenyaiforiaiMasteriofiCo-operativeiManagementiofitheiCo-operativeiUniversity of Kenya. 

Theidataiwillibeiusediforiacademicipurposesionly,iandiwillibeitreatediwithistrict confidence. 

Youiareirequesteditoiparticipateiinitheistudyibyiprovidingianswers to the items in the sections 

as indicated. 

 

Instructions: Kindlyifilliyouriresponseiinitheispaceiprovidedioriticki(√) as appropriate.  

 

SECTION A: DEMOGRAPHIC DATA  

1. What is the name of your Sacco?

 ……………………………………………………………… 

2. How long have you been a member of the Sacco? ………………….(Years/Months) 

3. Where is the head office of your Sacco located?

 ……………………………………………… 

4. How many branches does your Sacco have?

 ……………………………………………… 

5. Are you a board member of your Sacco?   Yes   No 

6. If yes, how long have you being a board member of your 

Sacco?……………(Years/Months) 

7. Are you a member of your Sacco Audit Committee? Yes   No 

8. If yes, how long have you being a member of the Audit Committee?

 …..…(Years/Months) 

9. Are you an employee of your Sacco?   Yes   No 

10. If yes, what is your position in the Sacco?

 ……………………………………………… 

11. How long have you being an employee of the Sacco?

 …………………….(Years/Months) 

12. What is your nationality? ……………………………. 

13. What is your ethnicity? ………………………………. 
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14. Whatiisiyourigender?                  Female    Male  

15. Whatiisiyouriageibracket?   

20-29 years      30-39 years           40-49 years      50 years and above  

16. Whatiisiyourihighestiacademiciqualification? 

Diploma      Bachelors’ degree        Master Degree  Doctorate 

Professor 

17. What is your profession? ------------------------------------------- 

18. Do you belong to any professional body? Yes  No 

19. If yes which professional body do you belong to?

 …………………………………… 

20. Work experience in years: ………………………………………………………………… 

21. Are you aware your Sacco has an audit committee? 

Yes, I am aware   No I am not aware    Not Sure 

 

SECTION B: AUDIT COMMITTEE GENDER COMPOSITION 

Kindly tick ( )  

1. How many members are in your audit committee?  

Our Sacco does not have 

an audit committee 

 Two 

members 

Three members Four 

members 

Five 

members 

Not Sure 

 

2. How many female members make up your Sacco audit committee?  

None One  Two  Three  Four  Five  Not Sure 

 

3. The Chairperson of our Sacco audit committee is a woman? 

Yes [  ]  No [  ]   Not Sure [  ] 

 

4. Our Sacco audit committee has non-executive directors? 

Yes [  ]  No [  ]   Not Sure [  ] 

 

5. If yes, how many non-executive directors are in your Sacco audit committee?  

None One  Two  Three  Four  Five  Not Sure 

 

6. How many non-executive directors are women?  

None One  Two  Three  Four  Five  Not Sure 

 

Youiareirequireditoigiveiyourileveliofiagreementioridisagreementiwithitheistatements on the 

influenceiofiauditicommitteeigendericompositionionifinancialiperformanceiof deposit taking 

SACCOsiiniNairobiiCounty,iKenyaiinitheitableibelow.  

No Statement  

Strongly 

Disagree 

1 

Disagree 

2 

Neutral 

3 

Agree 

4 

Strongly 

Agree 

5 

1.  Our audit committee has members of different gender      
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2.  Our audit committee has different office tenure for 

women 
    

 

3.  Women in our audit committee participate actively in 

audit committee meetings 
    

 

4.  Women in our audit committee attend planned audit 

committee meetings without fail 
    

 

5.  Our audit committee allows women to air their views 

and opinions in meetings  
    

 

6.  Inclusion of women in audit committees has positive 

effect on Sacco financial performance 
    

 

 

Suggest ways of improving audit committee gender composition in your Sacco and how it can 

help improve financial performance. 

…………………………………………………………………………………………………

…………..……………………………………………………………………………………… 

 

SECTION C: AUDIT COMMITTEE COMPETENCE 

1. Do members of your audit committee have knowledge in finance, accounting or auditing?

  Yes  No  

2. If yes which finance, accounting or auditing course did they attend? 

………………………………..……………………………………………………………

…… 

3. Do members of your audit committee have knowledge in Information and Technology 

(IT)?  Yes  No 

4. If yes which IT course did they attend? 

………………………………..……………………………………………………………

…… 

 

This section is concerned with assessing the influence of audit committee competence on 

financial performance of deposit taking SACCOs in Nairobi County Kenya.  

N

o 
Statement  

Strongl

y 

Disagre

e 

1 

Disagre

e 

2 

Neutra

l 

3 

Agre

e 

4 

Strongl

y Agree 

5 

1.  Ouriauditicommitteeimembers have 

financialiknowledgeiand training 
    

 

2.  Our auditicommitteeimembers have IT 

knowledge 
    

 

3.  Ouriauditicommitteeimembers have 

knowledgeiiniaccounting matters 
    

 

4.  Our auditicommitteeimembers have 

knowledgeiiniauditing matters 
    

 

5.  Our auditicommitteeimembers have 

experienceiinifinancialireporting  
    

 

6.  Our audit committee members are of good 

professional standing 
    

 

7.  A competent, experienced and 

knowledgeable audit committee has a 
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positive effect on Sacco financial 

performance  

 

Suggest ways of improving audit committee competence in your Sacco and how it can help 

improve financial performance. 

…………………………………………………………………………………………………

…………..………………………………………………………………………………………

……………………..……………………………………………………………………………

………… 

 

SECTION D: AUDIT COMMITTEE LEADERSHIP QUALITIES 

1. Do you think audit committee leadership qualities influences your Sacco financial 

performance? 

Yes [  ]  No [  ]  Not Sure [  ] 

 

2. If yes list the audit committee leadership qualities that influences your Sacco financial 

performance 

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

……… 

 

3. Which leadership qualities does the Chairman of your audit committee have? 

………………………………………………………………………………………………

………………………………………………………………………………………………

…… 

 

This section is concerned with assessing audit committee Leadership qualities in general 

for the deposit taking SACCOs in Nairobi County Kenya.  

N

o 
Statement  

Strongl

y 

Disagre

e 

1 

Disagre

e 

2 

Neutra

l 

3 

Agre

e 

4 

Strongl

y Agree 

5 

1.  Our audit committee members are goal 

oriented 
    

 

2.  Our audit committee has an audit 

committee charter 
    

 

3.  Our audit committee tracks 

implementation of the audit committee 

charter 

    

 

4.  Our internal audit has an internal audit 

charter 
    

 

5.  Our audit committee tracks 

implementation of the internal audit 

charter 

    

 

6.  Our internal audit prepares annual audit 

work plans  
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7.  Our audit committee tracks 

implementation of the internal audit work 

plans 

    

 

8.  Our audit committee carries out annual 

self-assessment 
    

 

9.  Our audit committee annually evaluates 

the internal audit function 
    

 

10.  The chairman of our audit committee has 

good leadership qualities 
    

 

11.  Our audit committee members have high 

morale  
    

 

12.  Our audit committee members work as a 

team 
    

 

13.  Our audit committee members are task 

oriented 
    

 

14.  Our audit committee ensures planned tasks 

are completed 
    

 

15.  Audit committee leadership qualities have 

a positive effect on Sacco financial 

performance 

    

 

 

Suggest ways of improving audit committee leadership qualities in your Sacco and how it can 

help improve financial performance. 

…………………………………………………………………………………………………

……………………..……………………………………………………………………………

………………………………..………………………………………………………………… 

 

SECTION E: AUDIT COMMITTEE LEADERSHIP STYLE 

1. Do you think audit committee leadership style influences your Sacco financial 

performance? 

Yes [  ]  No [  ]  Not Sure [  ] 

 

2. If yes, list key audit committee leadership styles that influences your Sacco financial 

performance? 

…………………………………………………………………………………………………

…………………………………………………………………………………………………

…………………………………………………………………………………………………

……………… 

 

This section is concerned with assessing audit committee Leadership style in general for the 

deposit taking SACCOs in Nairobi County Kenya.  

N

o 
Statement  

Strongl

y 

Disagre

e 

1 

Disagre

e 

2 

Neutra

l 

3 

Agre

e 

4 

Strongl

y Agree 

5 

1.  Our audit committee is transformational      

2.  Our audit committee inspires  the 

collective interest of the Sacco and its 

members to achieve outcomes 
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3.  Our audit committee provides direction on 

audit recommendations 
    

 

4.  The chairman audit committee motivates 

members by instituting goals and 

clarifying task requirements 

    

 

5.  Our audit committee champions rewards 

for productivity and performance 
    

 

6.  Our audit committee gives specific and 

precise instructions for audit tasks and 

assignments 

    

 

7.  Our audit committee is indifferent to 

internal audit function 
    

 

8.  Our audit committee employs a “do 

nothing” style of leadership 
    

 

9.  Audit committee leadership style has a 

positive effect on Sacco financial 

performance 

    

 

 

Suggest ways of improving audit committee leadership style in your Sacco and how it can help 

improve financial performance. 

…………………………………………………………………………………………………

……………………..……………………………………………………………………………

………………………………..………………………………………………………………… 

 

SECTION F: ORGANIZATIONAL CULTURE 

Thisisectioniisiconcernediwithiassessingitheimoderatingieffectiofiorganizational culture on 

theirelationshipibetweeniauditicommitteeicharacteristicsiandiperformanceiofiDeposit Taking 

SACCOsiiniNairobiiCountyiKenya.  

No Statement  

Strongly 

Disagre

e 

1 

Disagree 

2 

Neutral 

3 

Agree 

4 

Strongl

y Agree 

5 

1.  Our Sacco has a cultural policy       

2.  The cultural policy has been 

communicated to all employees 
    

 

3.  Our Sacco has clarity and continuity with 

respect to mission statement and vision, 
    

 

4.  Our Sacco develops its employees human 

capability at all levels 
    

 

5.  Our Sacco has some strong positive 

attributes that encourage transparency 
    

 

6.  Our Sacco encourages employees to air 

their concerns and recommendations 
    

 

7.  Our Sacco norms encourage cooperation, 

teamwork, and participation 
    

 

8.  OuriSaccoigrantsiauditing committee 

greateriautonomyiandiinvolves them in 

decision making 
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9.  OuriSaccoiplacesimuchivalueion working 

cooperativelyitowardsitheicommon goals 

of the organization 

    

 

10.  Our Sacco has a robust disaster 

management policy 
    

 

11.  Organization culture has a positive effect 

on Sacco financial performance 
    

 

 

Suggest ways of improving organizational culture in your organization and how it can help 

improve financial performance. 

…………………………………………………………………………………………………

……………………..……………………………………………………………………………

………………………………..…………………………………………………………………

………….. 

SECTION G: FINANCIAL PERFORMANCE (To be filled by the Finance Officer) 

Fill in the table below the total comprehensive income and total assets for the years indicated.  

Year Total Comprehensive Income (Ksh) Total Assets (Ksh) 

 

2015   

2016   

2017   

2018   

2019   

2020   

2021   

2022   

 

Suggest ways of improving financial performance in your Sacco 

…………………………………………………………………………………………………

…………..………………………………………………………………………………………

……………………..……………………………………………………………………………

………………………………..…………………………………………………………………

…………….. 

 

END!! 

THANK YOU FOR YOUR RESPONSE 
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Appendix II: List of Deposit Taking Saccos in Nairobi 

1.   Name Head Office  County 

2.  
1.  

Afya Sacco Society Ltd 
AfyaiCentre,iTom Mboya 

Street,iNairobi CBD 
Nairobi 

3.  
2.  

Airports Sacco Society Ltd 
AirportsiSACCO Building, 

KAAiHQs,iJ.K.I.A, 
Nairobi 

4.  
3.  

ArdhiiSaccoiSociety Ltd 
SurveyiofiKenyaiField Hqs, 

OffiThikaiRd, Nairobi 
Nairobi 

5.  
4.  

AsiliiSaccoiSocietyiLtd 
AsiliiCo-opiCentre, Ngara 

Road,iNgara, Nairobi 
Nairobi 

6.  
5.  

Chai SaccoiSocietyiLtd 
KTDAiPlaza,iMoi Avenue, 

NairobiiCBD 
Nairobi 

7.  
6.  

ChunaiSaccoiSocietyiLtd 
EngineeringiDept. UON, 

HarryiThukuiRd, Nairobi City 
Nairobi 

8.  7.  DefenceiSaccoiSociety Ltd DOD HQS,iNairobi Nairobi 

9.  
8.  

ElimuiSaccoiSociety Ltd 
ElimuiHse,iMubiru Road, 

SouthiB,iNairobi City 
Nairobi 

10.  
9.  

Fundilima SaccoiSociety Ltd 
FedhaiHouse,iJKUAT, Thika 

Road,iJujaiTown 
Nairobi 

11.  
10.  

HarambeeiSaccoiSociety Ltd 
HarambeeiSacco Plaza, 

NairobiiCity Centre 
Nairobi 
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12.  
11.  

HazinaiSaccoiSoci- ety Ltd 
HazinaiSACCOiBldg. Kibera 

Rd,iOffiNgongiRd. Nairobi 
Nairobi 

13.  
12.  

Jamii SaccoiSociety Ltd 
JamiiiSaccoiCourt, Mukenia 

Rd,iSouthiB, Nairobi 
Nairobi 

14.  
13.  

KencreamiSaccoiSociety Ltd 
CreameryiHouse, Dakar 

Road, Nairobi 
Nairobi 

15.  
14.  

KenpipeiSaccoiSociety Ltd 
KenpipeiPlaza,iOffiNanyuki 

Rd,iIndustrialiArea,iNairobi 
Nairobi 

16.  
15.  

KenversityiSaccoiSociety Ltd 
KenversityiPlaza, 

KahawaiSukari Area, Nairobi 
Nairobi 

17.  

16.  

KenyaiBankersiSac-icoiSociety Ltd 

KenyaiBankersiSacco Centre, 

3rdiNgongiAvenue, Nairobi 

City. 

Nairobi 

18.  
17.  KenyaiNationaliPoliceiDT Sacco 

Society Ltd 

KenyaiPoliceiSacco Plaza, 

NgaraiRd,iNgara,iNairobi 
Nairobi 

19.  
18.  

KimisituiSaccoiSociety Ltd 
AEAiPlaza,iValley Road. 

NairobiiCity 
Nairobi 

20.  

19.  

KingdomiSaccoiSociety Ltd 

EmpoweriHouse,iGithurai 45, 

offiThikaiRd,iGithurai Area, 

Nairobi 

Nairobi 

21.  
20.  

MagerezaiSaccoiSociety Ltd 
MagesoiChambers, Moi 

Avenue,iNairobiiCity Centre 
Nairobi 
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22.  

21.  

Maisha BoraiSaccoiSociety Ltd 

UnileveriKenya Office, 

CommercialiStreet,iIndustrial 

Area, Nairobi 

Nairobi 

23.  
22.  MetropolitaniNational Sacco 

SocietyiLtd 

ChaiiHouse,iKoinangeiStreet, 

Nairobi City Centre 
Nairobi 

24.  
23.  MwalimuiNationaliSacco Society 

Ltd 

Mwalimuiii     Towers,iUpper 

Hill, Nairobi 
Nairobi 

25.  
24.  

MwitoiSaccoiSociety Ltd 
Mwito House,iDesai Road, 

NairobiiCity 
Nairobi 

26.  
25.  

NacicoiSaccoiSoci- ety Ltd 
NACICOiPlaza, Landhies 

Road,iNairobi City 
Nairobi 

27.  
26.  

Nafaka DTiSaccoiSociety Ltd 
NairobiiSilosiComplex, Out- 

er-RingiRoad, Nairobi 
Nairobi 

28.  
27.  

NationiDTiSaccoiSociety Ltd 
Cambrian House, Moi 

Avenue,iNairobiiCBD 
Nairobi 

29.  
28.  

NSSFiSaccoiSoci- ety Ltd 
SocialiSecurity House, 

BishopsiRoad, Nairobi 
Nairobi 

30.  
29.  

NyatiiSaccoiSociety Ltd 
OddyseyiPlaza – Mukoma 

Rd,iNairobi 
Nairobi 

31.  

30.  

SafaricomiSaccoiSociety Ltd 

SafaricomiCare Centre, 

WaiyakiiWay, Westlands, 

Nairobi 

Nairobi 
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32.  

31.  

SheriaiSaccoiSociety Ltd 

SheriaiSACCO Hse, Off-

MatumbatoiStreet, Upper-

Hill, Nairobi 

Nairobi 

33.  

32.  
ShirikaiDepositiTaking Sacco 

Society Ltd 

ShirikaiCo-opiHse,iKipande / 

NgaraiRd,iNgara, Nairobi 

City 

Nairobi 

34.  
33.  

ShoppersiSaccoiSociety Ltd 
NatureiHouse,iTom Mboya 

Street,iNairobi CBD 
Nairobi 

35.  

34.  

Stima DTiSaccoiSociety Ltd 

StimaiSACCO Plaza, 

MushembiiRoad, Parklands, 

Nairobi 

Nairobi 

36.  
35.  Strategic-UremboiSacco Society 

Ltd 

LungaiLunga Square, 

IndustrialiArea Nairobi 
Nairobi 

37.  
36.  

TaqwaiSaccoiSoci- ety Ltd 
JamiaiPlaza,i3rdifloor Kigali 

Street,iNairobi 
Nairobi 

38.  
37.  

TelepostiSaccoiSociety Ltd 
CityiSquareiPost Office, 

HaileiSelassieiRoad, Nairobi 
Nairobi 

39.  

38.  

Tembo SaccoiSocietyiLtd 

TemboiSACCO Complex, 

Gar-ideniEstateiRd, Mukima 

Drive,iRuaraka 

Nairobi 

40.  
39.  

UfanisiiDTiSaccoiSociety Ltd 
Development House,iMoi 

Avenue,iNairobiiCity Centre 
Nairobi 

41.  
40.  UkristoiNaiUfanisiiWa Anglicana 

Sac-icoiSociety Ltd 

ACK EmmanueliChurch 

Riruta,iRirutaiArea, Nairobi 
Nairobi 
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42.  

41.  

Ukulima SacoiSoci-iety Ltd 

Ukulima Co-operativeiHouse, 

HaileiSelassie Avenue, 

NairobiiCity Centre 

Nairobi 

43.  
42.  

Unaitas SaccoiSociety Ltd 
CardinaliOtunga Plaza, 

KaundaiStreet, Nairobi 
Nairobi 

44.  
43.  

United NationsiSac-icoiSociety Ltd 
UN-ComplexiBldg, Gigiri 

Area,iNairobi 
Nairobi 

45.  

44.  

UshuruiSaccoiSociety Ltd 

UshuruiSACCO Centre, 

WoodiAvenue, Kilimani, 

NairobiiCity 

Nairobi 

46.  
45.  

WanaangaiSaccoiSociety Ltd 
MeteorologicaliHqs, Ngong 

Road,iNairobi City 
Nairobi 

47.  

46.  

WanandegeiSaccoiSociety Ltd 

WanandegeiPlaza,iOld North 

AirportiRoad, Embakasi, 

Nairobi 

Nairobi 

48.  

47.  

Waumini SaccoiSociety Ltd 

ApplewoodiAdamsi Bldg, 

2ndiFloor, Ngon’g Rd, Adams 

Arcade, Nairobi 

Nairobi 

Source: SASRA (2022) 
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Appendix III: Map of Nairobi County 
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Appendix IV: Letters 
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